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	modification of contract 
	NAS 9-98100
	1
	109

	2.  AMENDMENT/MODIFICATION NO.
	3.  EFFECTIVE DATE
	4.  REQUISITION/PURCHASE REQ. NO.
	5.  PROJECT NO. (If applicable)

	   Modification 196      
	See Block 16C Below
	N/A
	N/A

	6.  ISSUED BY
	CODE
	
	7.  ADMINISTERED BY (If other than Item 6)
	CODE
	

	NASA LYNDON B. JOHNSON SPACE CENTER

Attn: Lawrence A. Kenyon, PCO, Mail Code: BN

2101 NASA Road One

Houston, TX  77058


	

	8.  NAME AND ADDRESS OF CONTRACTOR (No., street, county, State, and ZIP Code)

	LOCKHEED MARTIN SPACE OPERATIONS COMPANY

Attn: Kathy A. Collins, Manager of Contracts

595 Gemini Avenue

Houston, TX   77258

	CODE
	
	FACILITY CODE
	

	(x)
	9A.  AMENDMENT OF SOLICITATION NO.
	9B.  DATED (SEE ITEM 11)

	
	
	

	
	10A.  MODIFICATION OF CONTRACT/ORDER NO.
	10B.  DATED (SEE ITEM 13)

	X
	   NAS 9-98100 
	10/01/98

	11.  THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS

	

	
	
	The above numbered solicitation is amended as set forth in Item 14.  The hour and date specified for receipt of Offers
	
	is extended,
	
	is not extended.

	Offers must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended, by one of the following methods:

	
	
	

	(a) By completing Items 8 and 15, and returning
	
	copies of the amendment; (b) By acknowledging receipt of this amendment on each copy of the offor

	submitted; or (c) By separate letter or telegram which includes a reference to the solicitation and amendment numbers.  FAILURE OF YOUR ACKNOWLEDGEMENT TO

	BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF

	YOUR OFFER.  If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each telegram

	or letter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

	12.  ACCOUNTING AND APPROPRIATION DATA (If required)

	N/A

	13.  THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.(x) 

	(x)
	A.  THIS CHANGE ORDER IS ISSUED PURSUANT TO:  (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE

	
	CONTRACT ORDER NO. IN ITEM 10A.
	

	
	B.  THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office,

	XX
	appropriation date, etc.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(b).

	
	C.  THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:



	
	 

	
	d.  OTHER (Specify type of modification and authority)

	
	

	
	
	
	X
	
	
	

	E.  IMPORTANT:  Contractor
	X
	is not,
	
	Is required to sign this document and return
	     
	copies to the issuing office.

	

	14.  description of amendment/modification (Organized by UCF section headings, including solicitation/contract subject matter where feasible.)

	The purpose of this modification is to incorporate the revised wage determinations effective 01/01/01.

ALL OTHER TERMS AND CONDITIONS REMAIN UNCHANGED.

	

	15A.  NAME AND TITLE OF SIGNER (Type or print)
	16A.  NAME AND TITLE OF CONTRACTING OFFICER (Type or print)

	
	Karon F. Cox, Contracting Officer

	15B.  CONTRACTOR/OFFEROR
	15C.  DATE SIGNED
	16B.  UNITED STATES OF AMERICA
	16C. DATE SIGNED
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	Original Signed by Karon Cox
	
	April 10, 2001

	(Signature of person authorized to sign)
	
	(Signature of Contracting Officer)
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[image: image1.png]. 1. NOTICE NO.
STANDARD FORM 98

Rev. Feb. 1973

NOTICE OF INTENTION TO l\{ E
A
3 U.S. DEPARTMENT OF LABOR A SERVICE CONTRACT AND RESPONSE TQ NOTICE

EMPLOYMENT STANDARDS l (See Instructions on Rezerse ! A 2 2 4 1 7 6 8

ADMINISTRATION ‘ ) ;
i

| L — e = 2. Estimated saticitation date (use numerals)
| MaiL To: . T
' l:,’z ; R L Month Day Year
| l‘ 1 )
: 3. Estimated date bids or proposals to be opened or
Administrator negotiations begun (use numnerals)
Wage and Hour Division
. Month Day Year
U.S. Department of Labor
. N )
waShlngton’ D.C. 20210 4. Date contract performancae to begin (use numerals) }
THRU: Goddard Space Flight Center - NASA .
L Attn-Code 201 Wage Determimhtion Extension
& Manth Day Year .
1 01 01 |
5. PLACE(S) OF PERFORMANCE 6. SERVICES TO BE PERFORMED (describe)
See Attachment 1, Counties/Existing Wage IV: Consolidated Space Operations Contract
! Determinations (CSOC) WD: Period 01/01/01 - 12/31/01
NAS 9-98100 ]

7. INFORMATION ABOUT PERIORMANCE

Al g Services now performed by a B. (7 Services now performed by Federal C. O Services not psesenjl:v being :

contractor employees performed - < \?:
8. IF BOX A INITEM 7 IS MARKED, COMPLETE ITEM 8 AS APPLICABLE - ) .
1 =]
a. Name and address of incumbent contractor b. Number(s) of any wage determmatxon (s mcu%rem. s
contract . =
Lockheed Martin Space Operations Company See Attachment 1, Countles/EXLStmg WwD' s

6§25 Rny Area-Blud.
Houston, TX 77058

c. Name(s) of union(s) if services are being performed under collective bargain- RESPONSE TO NOTICE
ing agreement(s). Important: Attach copies of current applicable collective bar- (by Department of Labor)
gaining agreements

A. V‘ The attached wage determination (s)
See Attachment 2, Collective Bargaining Agreements listed below apply to procurement.

1997033 5 (fRer3)

o afttauph maent

9. OFFICIAL SUBMITTING NOTICE
| SIGNED: DATE

JY VO C RS L PN Y

B. (7 As of this date, no wage determina-
tion applicable to the specified localxty

SRR and classes of employees is in effect.

TYPE OR PRINT NAME ) TELEPHONE NO.

Connie R. Pritchard C. [ From information supplied, the Serv-
Contract labor Belatiocng QOfficar 2814834121 ice Contract Act does not aPP“Y(Sﬂ
10. TYPE OR PRINT NAME AND TITLE OF PERSGN TO WHOM RESPONSE IS TO 8E SENT AND NAME ;
AND ADDRESS OF GEPARTMENT OR AGENCY, BUREAU. DIVISION, ETC attached explanation).

D. [ Notice returned for additional infor-

r 1 mation (sge attached explanation).
NASA Johnson Space Center
Attn: Connie R, Pritchard/BA2 //
2101 NASA Rd. 1 -
Houston, TX 77058 Q,,a
’ (U.S. Dcpcrtmmt of Labor)
(I _d

(Date)

Mag 15 2004

98-103




[image: image2.png]Attachment 1
Counties/Existing Wage Determinations

CONSOLIDATED SPACE OPERATIONS CONTRACT
WAGE DETERMINATION INFORMATION

LIST OF COUNTIES COVERED & EXISTING WAGE DETERMINATIONS

COUNTIES

ALABAMA
Madison

CALIFORNIA

Los Angeles/Orange
San Bernardino

FLORIDA
Brevard/ Indian River

MARYLAND
Anne Arundel
Prince George’s

NEW MEXICO
Dona Ana

TEXAS
Harris

VIRGINIA
Accomack

MULTI-STATE
Collective Bargaining
Agreements

WAGE DETERMINATION(S)

94-2008

94-2048
94-2054

94-2118

94-2248
94-2104

94-2512

94-2516

94-2096

97-0335




[image: image3.png]Attachment 2
Collective Bargaining Agreements

CONSOLIDATED SPACE OPERATIONS CONTRACT
WAGE DETERMINATION INFORMATION

LIST OF COLLECTIVE BARGAINING AGREEMENTS

l. Agreement between AlliedSignal/Héneywell and the International
Brotherhood of Electrical Workers, Local 543, dated 10/39/99 to 10/30/03

2. Agreement between Arcata Associates and the Communications Workers of
America, Local 2185, dated 11/24/01 to 11/23/03

3. Agreement between Arcata Associates and the International Brotherhood of
Electrical Workers, Local 543, dated 10/29/99 to 10/30/03

4. Agreement between EER Systems, Inc. and the Communications Workers of
America, Local 2185, dated 12/23/01 to 11/16/03

S. Agreément between GHG Corporation and the International Association of
Machinists and Aerospace Workers, Local 2552, dated 06/09/00 to 06/08/03

6. Agreement between GHG Corporation and the International Association of
Machinists and Aerospace Workers, Local 2552, dated 04/01/99 to 03/31/02

7. Agreement between GHG Corporation and the International Brotherhood of
Electrical Workers, Local 2088, dated 07/01/00 to 06/30/03

8. Agreement between BAE Systems and the International Brotherhood of
Electrical Workers, Local 543, dated 10/30/99 to 10/29/02

9. Agreement between BAE Systems and the International Brotherhood of
Electrical Workers, Local 2088, dated 07/01/00 to 06/30/03

10. Agreement between BAE Systems and the International Brotherhood of
Teamsters, Local 639, dated 11/01/00 to 10/31/03

(Revised 03/23/01)




[image: image4.png]STANDARD FORM 982 ; NOTICE OF INTENTION TO M/
February 1973 ~ SERVICE CONTRACT AND RESPONSE O NOTICE

U.S. DEPARTMENT OF LABOR
Employment Standards Administration (Attachment A)

11 Natice No

NASA
A2241768

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT

Harris County, TX; Contractor: Lockheed Martin, WD 94-2516

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14 HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY

Nonexempt/Nonunion: Occupations included in "Directory" EMPLOYED
Electronic Technician Maint., | 2 WG-8
Electronic Technician Maint., i 1 WG-10
General Clerk, I 1 GS-2
Material Coordinator 1 WG-7
Secretary, | 5 GS-4
Secretary, Il 5 GS-5
Secretary, Il 8 GS-6
Secretary, IV 2 GS-7
Computer Operator, |l 1 GS-5
GS-6
Computer Operator, ill 1
Computer Programmer, | 3 GS-5
Brevard County, FL; Contractor: Lockheed Martin, WD 94 2118,
Nonexempt/Nonunion: Occupations included in “Directory”
General Clerk, Il 3 GS-2
Secratary, | 2 GS-4
Secretary, Hi 2 GS-6
Computer Programmer, | 1 GS-5
Key Entry Operator, |l 1 GS-3
Prince George's County, MD; Contractor: Lockheed Martin, WD 94
2104, Nonexempt/Nonunion: Occupations included in “Directory”
General Clerk, Il 2 GS-2
Gs-6
Secretary, iil 2
San Bernardino County, CA; Contractor: Lockheed Martin, WD 94
2054, Nonexempt/Nonunion: Occupations included in “Directory”
GS-6

Secretary, |l





[image: image5.png]FORM 98a NOTICE OF INTENTION TOMA .
February 1973 A SERVICE CONTRACT AND RESPONSE TO NOTICE

U.S DEPARTMENT OF LABOR Attach
Employment Standards Administration (Attachment A)

11. Notice No.

NASA
A2241768

12 CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT
Harris County, TX: Subcontractor: Honeywell, WD 94-2516,
Nonexempt/Nonunion: Occupations included in “Directory”

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14. HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY
EMPLOYED

Secretary, | 0 GS-4

Secretary, |l 1 GS-5

Secretary, I 0 GS-6

Secretary, IV 0 GS-7

Secretary, V 1 GS-8

Dona Ana County, NM; Subcontractor: Honeywell, WD 94-2512,

Nonexempt/Nonunion: Occupations included in “Directory”

Secretary, | 0 GS-4

Secretary, |l 0 GS-5

Secretary, lll 2 GS-6

Drafter, | 0 GS-3

Drafter, li 0 GS",*

Drafter, il 1 GS-5

LA/Orange County, CA,; Subcontractor: Honeywell, WD 94-2048,

Nonexempt/Nonunion: Occupations included in "Directory”

Secretary, | 0 GS-4

Secretary, I 1 GS-5

Secretary, Il ' 5 GS-6

Secretary, IV 1 GS-7

San Bernardino County, CA,; Subcontractor: Honeywell, WD 94-

2054, Nonexempt/Nonunion: Occupations included in “Directory”

Sécretary, I GS-4
GS-5

Secretary, |l






[image: image6.png]General Clerk, Il

Fgmﬁ3 A SERVICg%giE’S/fC;$ Li%ﬁz%ggggg; TO NOTICE e

Erﬁjﬁwg;n%%z Armoteaton (Attachment A) %\28 4'0; 768
12 CLASSES OF S?RVICE EMPLOYEES T? BE EMPLOYED ON C.ONTRACT 13 gﬁx%sigg 14 ?stwoﬁtg%gATE
2054, NonexempUNanunion: Oceupations ncluded 1 ‘Drsstory” | "oorcass | porrEseriy
Secretary, Il 1 GS-6
Dispatcher, Motor Vehicle 1 GS-5
Prince George's County, MD; Subcontractor: Honeywell, WD 94-
2104, Nonexempt/Nonunion: Occupations included in “Directory”
Secretary, | 1 GS-4
Secretary, li 6 GS-5
Secretary, Il 6 GS-6
Secretary, IV 0 GS-7
Production Control Clerk 2 GS-6
Computer Data Librarian 0 GS-4
Drafter, | 0 GS-3
Drafter, i 0 GS-4
Drafter, {ll 1 -GS-5
Engineering Technician, | 0 GS-3
Engineering Technician, |l 0 GS-4
Engineering Technician, {il 0 GS-5
Engineering Technician, IV 2 GS-7
Engineering Technician, V 1 GS-9
Electronic Tech., Maint., | 0 WG-8
Electronic Tech., Maint., Il 3 WG-9
Electronic Tech., Maint., i 0 WG-10

| Computer Operator, | 0 GS-4
Computer Operator, |l 4 GS-5
Computer Operator, |l 2 GS-6-
Word Processor, | 0 GS-3
Word Processor, |l 0 GS-4
Word Processor, lil 2 GS-5
General Clerk, | 0 GS-1
General Clerk, Il 1 GS-2

2 GS-3





[image: image7.png]FORM 582 ; NOTICE OF INTENTION TO MA
Fedruary 1973 A SERVICE CONTRACT AND RESPONSE TO NOTICE

U S DEPARTMENT OF LABOR Attach tA
Employment Standards Adrministration (Attachment A)

11. Notice No.

NASA
A2241768

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT

Collective Bargaining Agreement; Subcontractor: AlliedSignal/
Honeywell: WD 97-0335 Nonexempt/Union: IBEW, Local 543*
(Goldstone) '

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14 HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY
EMPLOYED

Chief Technician/WA LG 22 * 8 Per CBA
Chief M&O Technician/RF LG 22* 1 Per CBA
Chief Technician/RSL_LG 22* 2 Per CBA
M&O Technician/RF LG 21A* 6 Per CBA
M&O Technician LG 21A* 4 Per CBA
M&O Technician/Digital LG 21A" 0 Per CBA
Chief Console Operator — SPC LG 21* 1 Per CBA
Chief Mechanic LG 21* 2 Per CBA
Chief Technician LG 21* 4 Per CBA
Console Operator — Lead — SPC-10 LG 20A* 5 Per CBA
M&O Technician Trainee/Digital LG 20A* 4 Per CBA
Tech Communications A LG 20* 1 Per CBA
Tech Communications B LG 16* 1 Per CBA
Tech Ant Sys Hydra/Mech A LG 20* 4 Per CBA
Equipment Operator A - SPC — 10 LG 20* 2 Per CBA
Equipment Operator B — SPC- LG 16* 1 Per CBA
Diesel Mechanic A LG 20* 2 Per CBA
Tech Facilities A LG 20* 2 Per CBA
Tech Hydro-Mech A LG 20* 0 Per CBA
Air Cond/Heating Tech A LG 20* 0 Per CBA
Maintenance Electrician A LG 20* 2 Per CBA
Tech Maser/Closed Cycle Refrig: LG 20* 1 Per CBA
Technician RF A LG 20* 0 Per CBA
Fire Prevention/EMT Technician LG 20* 1 Per CBA’
Cook LG 8 0 Per CBA
Kitchen Services Worker LG 2* 1 Per CBA
Janitor LG02" 4 Per CBA
Tech Elec/Network Equip A LG20* 4 Per CBA

0 Per CBA

Installer Craftsman LG 20*
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FORM 98a NOTICE OF INTENTION TO MA, .

February 1973 A SERVICE CONTRACT AND RESPONSE TO NOTICE

U.S. DEPARTMENT OF LABOR
Employment Standards Administration (Attachment A)

11. Notice No.

NASA
A2241768

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT
Prince George's County, MD: Subcontractor: SGT, Inc.: WD 94-

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14. HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY

Drafter, IV

2104 Nonexempt/Nonunion:’ Occupations included in “DOL EMPLOYED
Directory”
Computer Operator, | 0 GS-4
Computer Operator, || GS-5
Dona Ana County, NM; Subcontractor: General Dynamics: WD 94-
2512: Nonexempt/Nonunion: Occupations included in “DOL
Directory”
Secretary, | 0 GS-4
Secretary, Il 0 GS-5
Secretary, !l 4 GS-6
Secretary, [V 1 GS-7
Electronic Tech. Maint., | 0 WG-8
Electronic Tech. Maint., lI 0 WG-9
Prince George’s County, MD; Subcontractor: Atlantic Science &
Tech. Corp., WD 94-2104, Nonexempt/Nonunion: Occupations
included in “Directory”
Shipping/Receiving Clerk 1 WG4
Drafter, il 0 GS-5
Drafter, IV 1 GS-7
Word Processor, | ' 0 GS-3
Word Processor, | 0 GS-4
Word Processor, i 2 GS-5
Madison County, AL: Subcontractor: Atlantic Science & Tech.
Corp. WD 94-2008: Nonexempt/Nonunion: Occupations included in
“Directory”

GS-7





[image: image9.png]FORM 98a ' NOTICE OF INTENTION TO MA

February 1973
US. DEPARTMENT OF LABOR A SERVICE CONTRACT AND RESPONSE TO NOTICE
Employment Standards Administration (Attachment A)

11 Notice No.

NASA
A2241768

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT
Harris County, TX: Subcontractor: Atlantic Science & Tech. Corp.

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14. HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY

‘WD 94-2516: Nonexempt/Nonunion: Occupations included in EMPLOYED
“Directory” )

Word Processor, | 0 GS-3
Word Processor, |l 0 GS-4
Word Processor, I 5 GS-5
Drafter, | 1 GS-3
Drafter, I 0 GS-4
Drafter, lll 0 GS-5
Drafter, IV 3 GS-6
Los Angeles County, CA: Subcontractor: Atlantic Science & Tech.

Corp. WD 94-2008: Nonexempt/Nonunion: Occupations included in

“Directory”

Drafter, IV 2 GS-7
Prince George's County, MD; Subcontractor: ITT Industries-AES

Div., WD 94-2104, Nonexempt/Nonunion: Occupations included in

“Directory”

Shipping/Receiving Clerk 1 WG-4
Drafter, I 0 GS-5
Drafter, IV 1 GS-7
Word Processor, | 0 GS-3
Word Processor, |l 0 GS-4
Word Processor, il 2 GS-5
General Clerk, | 1 GS-2
Secretary, | 0 GS-4
Secretary, |l 1 GS-5
Engineering Technician, | 4 GS-3
Engineering Technician, || 3 GS-4
Engineering Technician, ili 3 GS-5
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FORM 96a : NOTICE OF INTENTION TO MA

11. Notice No.

NASA
A2241768

February 1973 ,
U S. DEPARTMENT OF LABOR A SERVICE CONTRAACT AhND RESPONSE TO NOTICE
Employment Standards Administration (Attachment A)
12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF
EMPLOYEES

Collective Bargaining Agreement; Subcontractor: Arcata: WD 97-
0335: Nonexempt/Union: Communications Workers of America,
Local 2185** (Goddard)

IN EACH CLASS

14 HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY
EMPLOYED

Chief Technician LG VII** 4 Per CBA
Senior Scheduler LG VI** 5 Per CBA
Systems M&O Technician LG VI** 4 Per CBA
Technical Operations Coord. LG VI** 1 Per CBA
Documentation Coord. A LG V** 1 Per CBA
Elect. Specialist Maint/Oper. LG V** 1 Per CBA
Ground Comm Coord. LG V** 3 Per CBA
Scheduler A (Lead) LG V** 1 Per CBA
Facilities Helper LG II** 2 Per CBA
Scheduling Coordinator, LG VII** 1 Per CBA
Collect.ive Bargaining Agreement; Subcontractor: Arcata: WD 97-
0335; Nonexempt/Union: IBEW, Local 543 *** (Goldstone)
Chief Mechanic LG 21 *** 1 Per CBA
Chief Technician LG 21 *** 1 Per CBA
Resource Conser/Recovery Tech LG 20 *** 1 Per CBA
Diesel Mechanic A LG 20 *** 1 Per CBA
Equip Oper A - SPC — 10 LG 20 *** 3 Per CBA
Painter LG 20 *** 1 Per CBA
RF Technician A LG 20 *** 2 Per CBA
SPEC Equipment LG 20 *** 2 Per CBA
Mech/Oper LG 20 *** 0 Per CBA
Equip Oper B - SPC — 10 LG 16 *** 2 Per CBA
Air Cond/Heat Tech B LG 13 *** 1 Per CBA
Equip Oper C — SPC — 10 LG 10 *** 1 Per CBA
Janitor, Lead LG 2 *** 1 Per CBA
Janitor LG 2 *** 4 Per CBA
Tech, Fac B LG 16 *** 1 Per CBA
Per CBA

Dig TechB LG 16 ***

—
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NOTICE OF INTENTION TOM; -

FORM 98a 11. Natice No.
February 1973
US. DEPARTMENT OF LABOR A SERVICE CONTRACT AND RESPONSE TO NOTICE NASA
Empioyment Standards Administration (Attachment A) A2241768

12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT
Los Angeles County, CA: Subcontractor: Arcata: WD 942048:
Nonexempt/Nonunion: Occupations included in “Directory”

13. NUMBER OF
EMPLOYEES
IN EACH CLASS

14 HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY
EMPLOYED

Electronics Technician, Maint., Il

Secretary, i 1 GS-5

Prince George's County, MD; Subcontractor: The Analysis Corp.:

WD 94-2104: Nonexempt/Nonunion: Occupations included in

“Directory”

Engineering Technician, IV 1 GS-6

General Clerk, IV 1 GS-+4

Collective Bargaining Agreement; Subcontractor: EER Systems,

WD 97-0335; Nonexempt/Union: Communications Workers of

America, Local 2185 ****

| Lead Technical Controller LG Vif **** - 4 PerCBA

Chief Technician LG VI **** 4 Per CBA

Technician A LG V| **** 0 Per CBA

Technical Ops Coord. LG VI **** 1 Per CBA

Technical Controller A LG V1 **** 1 Per CBA

Technical Controller B LG VI **** 3 Per CBA

Documentation Coord. A LG V **** 1 Per CBA

Voice Control Lead LG V **** 4 Per CBA

Voice Operator A LG IV **** 5 Per CBA

Documentation Coord B LG {V **** 1 Per CBA

Facilities Helper LG I **** 1 Per CBA

Prince George's County, MD; Subcontractor: bd Systems: WD 94-

2104, Nonexempt/Nonunion: Occupations included in “Directory”

Electronics Technician, Maint., | 0 WG-8
WG-9
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FORM 98a ‘ NOTICE OF INTENTION TO MA. .

11. Notice No.
February 1973
Us DEPAR;”GQNT OF LABOR A SERVICE CONTRACT AND RESPONSE TO NQTICE NASA
Employment Standards Administration (Attachment A) A2241768
12 CLASSES Of SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF 14 HOURLY WAGE RATE
Prince George's County, MD; Subcontractor: Booz-Allen & e s B D oE
Hamiiton: WD 94-2104, Nonexempt/Nonunion: Occupations EMPLOYED
“included in “Directory” ’
Secretary, | 2 GS-4
Secretary, Il 0 GS-5
General Clerk, IV GS-4
Harris County, TX; Subcontractor: Booz-Allen & Hamilton: WD 94-
2516, Nonexempt/Nonunion: Occupations included in “Directory”
Secretary, I 1 GS-6
Fairfax County, VA; Subcontractor: Booz-Ailen & Hamilton: WD 94-
2104, Nonexempt/Nonunion: Occupations included in “Directory”
Secretary, V 1 GS-8 ;
Prince George's County, MD; Subcontractor: ACS Government
Solutions: WD94-2104, Nonexempt/Nonunion: Occupations
included in “Directory”
Computer Operator, |l 7 GS-5
Prince George’s County, MD; Subcontractor: Madison Research:
WD 94-2104, Nonexempt/Nonunion: Occupations included in
“‘Directory”
Computer Operator, | 9 GS-4
GS-5
Computer Operator, |l 7
Computer Operator, |l 9 GS-6
Secretary, | 0 G54
Secretary, Il 1 GS-5





[image: image13.png]FORM 98a 5 NOTICE OF INTENTION TO M4~

11 Natice No.

NASA
A2241768

s DEP‘;;?;“M*"EYN‘ESF LABOR - .+ SERVICE CONTRACT AND RESPONSE . O NOTICE
Empioyment Standards Administration (Attachment A)
12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF
EMPLOYEES

Harris County, TX; Subcontractor: Madison Research: WD94-2516,

IN EACH CLASS

14 HOURLY WAGE RATE
THAT WOULD BE
PAID IF FEDERALLY

Nonexempt/Nonunion: Occupations included in “Directory” EMPLOYED
General Clerk lll 1 GS-3
Secretary, | 1 GS-4
Shipping/Receiving Clerk 1 WG-4
Madison County, AL; Subcontractor: Madison Research: WD 94-
2008, Nonexempt/Nonunion: Occupations included in “Directory”
Computer Operator, | 0 GS-4
Computer Operator, |l 1 GS-5
Computer Operator, |l 1 GS-6
Computer Operator, |V 0 GS-7
Computer Operator, V 1 GS-8
Electronic Technician, Maint., | 1 WG-8
Electronic Technician, Maint., Il 1 WG-9
Electronic Technician, Maint., ll| 4 WG-10
Material Coordinator 4 WG-7
Harris County, TX; Subcontractor: Cimarron: WD 94-2516,
Nonexempt/Nonunion: Occupations included in “Directory”
General Clerk, 1l 1 GS-2
General Clerk, Il ' 1 GS-3
Computer Operator, | 1 GS-4
Computer Operator, I} 2 GS-5
Computer Operator, |! 1 GS-6
Key Entry Operator, || 2 GS-3
Electrician, Maintenance 6 WG-10
Electronic Technician, Maint., | 23 WG-8 -
Electronic Technician, Maint., i 17 WG-9
WG-10

Electronic Technician, Maint., lll





[image: image14.png]| s 2oL ovomoe |

SRS, e i
12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF 14 HOURLY WAGE RATE
Harris County, TX; Subcontractor: GHG: WD 94-2516, iM&ggEcﬁss ;‘:%T‘:VF%%LE%?ELY
Nonexempt/Nonunion: Occupations included in “Directory” EMPLOYED
Engineering Technician, | 2 GS-3
Engineering Technician, Il 1 GS-4

General Clerk, I 1 GS-2
Word Processor, | 0 GS-3
Word Processor, | 3 GS-4

Word Processor, Il 4 GS-5
Secretary, | 1 GS-4
Secretary, Il 1 GS-5
Collective Bargaining Agreement; Subcontractor: GHG: WD 97-
92&5 Nonexempt/Union: IAM&AW, Local 2552. CBA | - Wallops

Meteorological Technician ***** 4 Per CBA

OTS Junior Hydra/Elec. Tech. ***** 0 Per CBA
OTS Rotating — Journeyman Hydra/Elect. Tech.***** 7 PerCBA -
OTS Rotating — Jr. Hydra/Elect. Tech. ***** 0 Per CBA
OTS Rotating - Sr. Hydra/Elect. Tech ***** 10 Per CBA

OTS Rotating — Site Leader ***** 4 Per CBA
Photo/Optical Journeyman Tech. ***** 1 Per CBA
Photo/Optical Jr. Tech. ***** 3 Per CBA
Photo/Optical Sr. Tech. ***** 2 Per CBA
Radar Journeyman Tech. ***** 6 Per CBA
Radar Senior Tech. = ' 9 Per CBA
Radar Site Leader ***** 5 Per CBA
Radar Journey Tech. ***** 5 Per CBA
Scheduling Jr. Elec. Tech. **** 2 Per CBA
Scheduling Journeyman Elec. Tech. ***** ) Per CBA
Telemetry Junior Tech. ***** 2 Per CBA
Telemetry Journeyman Tech. ***** 9 Per CBA -
Telemetry Senior Tech. ***** 7 Per CBA
Clerk Typist ***** 1 Per CBA
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Collective Bargaining Agreement; Subcontractor: GHG: WD 97- ﬁj"&gg%ﬁ ss ;:%Tlgv&%gifw
0335: Nonexempt/Union: IAM&AW, Local 2552: CBA Il — Wallops EMPLOYED
Computer Operator A ****** 2 Per CBA
Electronics Technician ****** 4 Per CBA
Journeyman Electronics Tech. ****** 1 Per CBA
Math Technician ****** 1 Per CBA
Senior Technician Specialist ****** 1 Per CBA
AWOTS Journeyman ****** 1 Per CBA
AWOTS Jr. Technician ****** 6 Per CBA
AWOTS Sr. Technician ****** 1 Per CBA
Collective Bargaining Agreement; Subcontractor: GHG: WD 97-

0335: Nonexempt/Union: IBEW, Local 2088 *******

Chief RF Technician ******* 3 Per CBA

RF Technician ******* 9 Per CBA -
Chief Test Equipment ******* 1 Per CBA
Chief Facilities Craftsman ******* 1 Per CBA
Facilities Craftsman ******* 4 Per CBA
Utility Handyperson ******* 9 Per CBA
Chief Data Technician ******* 2 Per CBA

Data Technician A ******* 6 Per CBA
Chief Communications Technician ******* 2 Per CBA
Communications Technician ******* 2 Per CBA
Accomack County, VA; Subcontractor. GHG, WD 94-2096,

Nonexempt/Nonunion: Occupations included in “Directory”

General Clerk, Il 1 GS-2

GS-3

General Clerk, i
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Guard, | 3 GS-4
Guard, Il 1 GS-5
Madison County, AL: Subcontractor: Computer Sciences: WD 94-

2008; Nonexempt/Nonunion: Occupations included in “Directory”

Secretary, Il 1 GS-6
Prince George's County, MD; Subcontractor: Computer Sciences:

WD 94-2104: Nonexempt/Nonunion: Occupations included in

“Directory” :

Secretary, | 0 GS-4
Secretary, I 1 GS-5 B}
Secretary, Il 6 GS-6
Computer Programmer, | - 1 GS-5
Word Processor, [l 1 GS-5
Los Angeles/Orange Counties, CA; Subcontractor: Averstar: WD

94-2048: Nonexempt/Nonunion: Occupations included in

“Directorv”

Computer Operator, |l 1 GS-5
Dona Ana County, NM; Subcontractor ASRC Aerospace: WD 94-

2512: Nonexempt/Nonunion: Occupations included in “Directory”

Electronic Technician, Maint., | 7 WG-8
Electronic Technician, Maint., |l 6 WG-9
Electronic Technician, Maint., Il 3 WG-10
Engineering Technician, | 1 GS-4
Engineering Technician, i 4 GS-5
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Harris County, TX;, .Subcontractqr: BAE: WD 94-25_16: i”&gg%ﬁss ;:%ﬂ:"&%gﬁfw

Nonexempt/Nonunion: Occupations included in “Directory” EMPLOYED

Shipping/Receiving Clerk 1 WG4

Truck Driver, Med. 1 WG-7

Material Coordinator 1 WG-7

Los Angeles County, CA; Subcontractor: BAE: WD 94-2048;

Nonexempt/Nonunion: Occupations included in “Directory”

Shipping/Receiving Clerk 1 WG4

Supply Technician 1 GS-7

Warehouse Specialist 2 WG-5

Truck Driver, Heavy 1 WG-8

Prince George’s County, MD; Subcontractor: BAE: WD 94-2104:

Nonexempt/Nonunion: Occupations included in “Directory”

Warehouse Specialist 1 WG-5 -

Shipping/Receiving Clerk 1 WG4

Supply Technician 4 GS-7

Accomack County, VA; Subcontractor: BAE: WD 94-2096:

Nonexempt/Nonunion: Occupations included in “Directory”

Shipping/Receiving Clerk 1 WG-4

Supply Technician o 1 GS-7

Material Coordinator 1 WG-7

Howard County, MD; Subcontractor: BAE: WD 94-2248,;

Nonexempt/Nonunion: Occupations included in “Directory”

Shipping/Receiving Clerk WG4

Supply Technician 8 GS-7
GS-2

Order Clerk, |
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Truck Driver

Order Clerk, I 1 GS-3
Stock Clerk, I 1 WG-4
Secretary, |l 1 GS-5
Key Entry Operator, || 1 GS-3
San Bernardino County, CA; Subcontractor: BAE: WD 94-2054:
Nonexempt/Nonunion: Occupations included in “Directory”
General Clerk, ill 2 GS-3
Coliective Bargaining Agreement: Subcontractor: BAE: Nonexempt
/Union: IBEW, Local 543: San Bernardino County, CA, Goldstone
Complex, Barstow Facility
Warehouse Worker, lll Per.VCBA B
Truck Driver, lil Per CBA
Collective Bargaining Agreement: Subcontractor: BAE: Nonexempt
/Union: IBEW, Local 2088: Brevard County, FL, Merritt Island
Logistic Specialist 1 Per CBA
Logistic Specialist, Ld 2 Per CBA
Collective Bargaining Agreement: Subcontractor: BAE: Nonexempt -
{Union: Teamsters, Local 639: Howard County, MD
Lead Warehouse Person 1 Per CBA
Warehouse Person 6 Per CBA
Packer Crater 2 Per CBA -
Janitor 1 Per CBA

2 Per CBA
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
AR |
Wage Determination No.: 1997-0335
William W. Gross Division of Revision No.: 3
Director Wage Determinations Date of Last Revision: 03/14/2001

This wage determination applies at the address(es) below:
Johnson Space Center, Orange County, CA
Johnson Space Center, Brevard County, FL

Johnson Space Center, Accomack County, VA

Employed on NASA contracts for support service to the consolidated Space Operations contracts. The
prime contractor being Lockheed Martin Space Operations Company with subcontractors listed below:

Collective Bargaining Agreement between GHG Corporation (subcontractor) and International Brotherhood of
Electrical Workers at Merritt Island, Florida, Local No. 2088 effective July 1, 2000 through June 30, 2003.

Collective Bargaining Agreement between Arcata Associates, Inc. (subcontractor) and Local 543, _
international Brotherhood of Electrical Workers, located at the Deep Space Network, Goldstone, California
effective October 29, 1999 through October 30, 2003.

Collective Bargaining Agreement between GHG Corporation (subcontractor) and International Association of
Machinists and Aerospace Workers, AFL-CIO Local Lodge 2552, District 74 located at NASA, Wallops
Island, Virginia including plant clerical employee effective June 9, 2000 through June 8, 2003.

Collective Bargaining Agreement between GHG Corporation (subcontractor) and International Association of
Machinists and Aerospace Workers, AFL-CIO Local Lodge 2552, District 74 located at NASA, Wallops
Island, Virginia excluding office clerical employees effective April 1, 1999 through March 31, 2002.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid

wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension
agreement(s).
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1994-2008
Revision No.: 15
Date of Last Revision: 09/13/2000

States: Alabama, Tennessee

Area: Alabama Counties of Colbert, Franklin, Jackson, Lauderdale, Lawrence, Limestone, Madison, Marion,

Marshatll, Morgan, Winston

Tennessee Counties of Giles, Lawrence, meoln Mocore, Wayne

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE

Administrative Support and Clerical Occupations

Accounting Clerk |

Accounting Clerk il

Accounting Clerk i

Accounting Clerk IV

Court Reporter

Dispatcher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operator
Film/Tape Librarian

General Clerk |

General Clerk I

General Clerk Il

General Clerk IV

Housing Referral Assistant

Key Entry Operator |

Key Entry Operator i

Messenger (Courier)

Order Clerk | i

Order Clerk Ii o

Personnel Assistant (Employment) |
Personnel Assistant (Employment) i1
Personnel Assistant (Employment) {1
Personnel Assistant (Employment) {V
Production Control Clerk

Rental Clerk

Scheduler, Maintenance

Secretary |

Secretary Il

Secretary |l

Secretary IV

Secretary V

MINIMUM WAGE RATE

7.46
8.98
11.42
14:28
11.00
11.00
9.32
9.32
9.32
7.39
8.33
9.32
10.90
13.14
8.26
9.44
7.39
8.81"
11.96
6.93
914
10.22_
10.38
13.14
9.32
9.32
9.32
11.00
13.14
15.99
17.76





[image: image21.png](
WAGE DETERMINATION NO.: 19v4-2008 (Rev. 15) ISSUE DATE: 09/13/2000 Page 2 of 10

Service Order Dispatcher 9.32
Stenographer | 10.89
Stenographer il 12.34
Supply Technician ) 15.99
Survey Worker (Interviewer) " 11.00
Switchboard Operator-Receptionist 7.71
Test Examiner 11.00
Test Proctor 11.00
Travel Clerk | : 7.55
Travel Clerk il 8.00
Travel Clerk lil 8.53
Word Processor | 8.85
Word Processor li 9.94
Word Processor Il 11.11

Automatic Data Processing Occupations

Computer Data Librarian 9.81
Computer Operator | 9.81
Computer Operator || 10.95
Computer Operator il 13.87
Computer Operator IV 14.47
Computer Operator V 16.03
Computer Programmer | (1) 13:66
Computer Programmer Il (1) 16.09
Computer Programmer i (1) . _19.19
Computer Programmer IV (1) 23.22
Computer Systems Analyst | (1) 19.39
Computer Systems Analyst I (1) 21.72
Cdmputer Systems Analyst 11l (1) 26.49
Peripheral Equipment Operator 9.81

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 15.98
Automotive Glass Installer 14.56
Automotive Worker 14.56
Electrician, Automotive 15.28
Mobile Equipment Sefvicer 13.20
Motor Equipment Metal Mechanic , 15.98
Motor Equipment Metal Worker : 14.56 )
Motor Vehicle Mechanic -- 15.98
Motor Vehicle Mechanic Helper ' 12.52
Motor Vehicle Upholstery Worker 13.90
Motor Vehicle Wrecker 14.56
Painter, Automotive 15.28
Radiator Repair Specialist 14.56

Tire Repairer 12757 ™
Transmission Repair Specialist 15.98

Food Preparation and Service Occupations
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Baker

Cook |

Cook i1

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter
Furniture Handler
Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services and Support Occupations

Cleaner, Vehicles
Elevator Operator
Gardener

House Keeping Aid |
House Keeping Aid Il
Janitor

Laborer, Grounds Maintenance
Maid or Houseman
Pest Controller
Refuse Collector
Tractor Operator
Window Cleaner

Health Occupations

Dental Assistant

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver
Licensed Practical Nurse |
Licensed Practical Nurse |l
Licensed Practical Nurse |
Medical Assistant '
Medical Laboratory Technician
Medical Record Clerk

Medical Record Technician
Nursing Assistant |

Nursing Assistant |l

Nursing Assistant |lI

Nursing Assistant IV
Pharmacy Technician
Phiebotomist

Registered Nurse |

Registered Nurse |l
Registered Nurse Il, Specialist

Page 3 of 10

8.69
7.73
8.69
6.38
6.38
8.69
6.82

17.56
13.94
17.56
14.41
15.98
17.56

6.38
6.38
7.73
6.38
6:82
6:38
6.38
5.93
8.14
6.38
7.70
6.52

10.98

10.98
8.74
9.81

10.98"
9.81
9.81
981

.- 13.60

7.13
8.01
8.74
9.81
12.24
981~ ~
13.60
16.64
16.64
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Registered Nurse ||
Registered Nurse IlI, Anesthetist
Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist II
Exhibits Specialist IlI
{llustrator |

Hlustrator I
fllustrator 11
Librarian

Library Technician
Photographer |
Photographer Il
Photographer il
Photographer IV
Photographer V

(

ISSUE DATE: 09/13/2000

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

K

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Store Worker 1)
Store Worker |

Page 4 of 10

20.13
20.13
24.12

15.99
13.50
18.04
20.00
13.50
18.04
20.00
17.76
12.42
13.01
15.02
17.99
22.00
26.70

6.00
6:00
7.29
6.00
6.00
6.00
6.00
6.41
7.64
7.97
6.45

17.56
21.41

1200

--16.43

13.68
13.68

8.33
10.87
10.51
10.51
10.51
10.29

8.76
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Tools and Parts Attendant 12.44
Warehouse Speg:_ialist 10.51

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 18.38
Aircraft Mechanic Helper 14.41
Aircraft Quality Control Inspector 20.21
Aircraft Servicer 15.98
Aircraft Worker ’ 16.75
Appliance Mechanic 17.56
Bicycle Repairer 14.66
Cable Splicer 18.38
Carpenter, Maintenance 17.56
Carpet Layer 16.75
Electrician, Maintenance 20.61
Electronics Technician, Maintenance | - 11.21
Electronics Technician, Maintenance |l 19.32
Electronics Technician, Maintenance HI 20.13
Fabric Worker 15.98
Fire Alarm System Mechanic 18.38
Fire Extinguisher Repairer 15.72
Fuel Distribution System Mechanic 18.38
General Maintenance Worker 16.43
Heating, Refrigeration and Air Conditioning Mechanic 18.38
Heavy Equipment Mechanic : - 18.38
Heavy Equipment Operator 17.87
Instrument Mechanic 18.38
Laborer 7.29
Locksmith 17.56
Machinery Maintenance Mechanic 20.72
Machinist, Maintenance 16.92
Maintenance Trades Helper , 14.41
Millwright 18.38
Office Appliance Repairer 17.56
Painter, Aircraft 17.56
Painter, Maintenance _ 17.56
Pipefitter, Maintenance 18.38
Plumber, Maintenance ' . 17.86 - - -
Pneudraulic Systems Mechanic 18.38
Rigger 18.38
Scale Mechanic 16.75
Sheet-Metal Worker, Maintenance 18.38
Small Engine Mechanic 16.75
Telecommunication Mechanic i 18.38
Telecommunication Mechanic |1 2021 o .
Telephone Lineman 18.38
Welder, Combination, Maintenance 18.38
Weli Driller 18.38

Woodcraft Worker 18.38
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Woodworker 16.43

Miscellaneous Occupations

Animal Caretaker 6.38
Carnival Equipment Operator - T 770
Carnival Equipment Repairer 8.09
Carnival Worker 6.38
Cashier 5.63
Desk Clerk 6.90
Embalmer 16.64
Lifeguard 7.71
Mortician ' 16.64
Park Attendant (Aide) ‘ 7.72
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 7.71
Recreation Specialist 11.14
Recycling Worker - 7.60
Sales Clerk 7.71
School Crossing Guard (Crosswalk Attendant) 6.38
Sport Official 7.7
Survey Party Chief (Chief of Party) 10.53
Surveying Aide 6.48
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 8.88
Swimming Pool Operator _ 8:71
Vending Machine Attendant 7.60
Vending Machine Repairer . . 871
Vending Machine Repairer Helper 7.60

Personal Needs Occupations

Child Care Attendant 6.89
Child Care Center Clerk 8.61
Chore Aid 5.93
Homemaker . 9.57

Plant and System Operation Occupations

Boiler Tender 18.38
Sewage Plant Operator 17.56
Stationary Engineer " 18.38
Ventilation Equipment Tender _ 1441
Water Treatment Plant Operator ' 1756

Protective Service Occupations

Alarm Monitor 10.29
Corrections Officer 10.88
Court Security Officer 10.88
Detention Officer 10.88
Firefighter 982" ~
Guard | 7.42
Guard |l 10.29

Poiice Officer 13.28
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Stevedoring/Longshoremen Occupations

Blocker and Bracer 12.20
Hatch Tender 12.20
Line Handler ' 12.20
Stevedore | 11.66
Stevedore Il 12.79
Technical Occupations \

Air Traffic Control Specialist, Center (2) 26.18
Air Traffic Control Specialist, Station (2) 18.05
Air Traffic Control Specialist, Terminal (2) 19.88
Archeological Technician | 13.01
Archeological Technician Il 14.56
Archeological Technician llf 18.04
Cartographic Technician . 18.04
Civil Engineering Technician 18.04
Computer Based Training (CBT) Specialist/ Instructor 19.39
Drafter | 11.60
Drafter Il 13.01
Drafter lil 14.73
Drafter IV 18.04
Engineering Technician | 10:52
Engineering Technician I 13.08
Engineering Technician 1ll . _18.71
Engineering Technician IV 21.68
Engineering Technician V 25.30
Engineering Technician VI 30.59
Environmental Technician 15.89
Flight Simulator/Instructor (Pilot) 21.72
Graphic Artist 19.39
Instructor : 15.86
Laboratory Technician 13.87
Mathematical Technician 18.79
Paralegal/Legal Assistant | 11.00
Paralegal/Legal Assistant Il 15.99
Paralegal/Legal Assistant Ill 19.51
Paralegal/Legal Assistant IV 2361
Photooptics Technician 19.16 i
Technical Writer .-23.07
Unexploded (UXQ) Safety Escort 16.64
Unexploded (UXQO) Sweep Personnel 16.64
Unexploded Ordnance (UXO) Technician | 16.64
Unexploded Ordnance (UXO) Technician il 20.13
Unexploded Ordnance (UXQO) Technician Ill 2412
Weather Observer, Combined Upper Air and Surface Programs (3) 13877 ™
Weather Observer, Senior (3) 1417

Weather Observer, Upper Air (3) 13.87
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver - 11.02
Parking and Lot Attendant 7.11
Shuttle Bus Driver ' " 9.05
Taxi Driver 8.62
Truckdriver, Heavy Truck 11.12
Truckdriver, Light Truck 9.05
Truckdriver, Medium Truck : 10.25
Truckdriver, Tractor-Trailer 11.35

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an

average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10
years, and 4 after 20 years. Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of
similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday, -
Washington's Birthday, Memonial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. |f you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

-— .=

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a -
position that represents a high degree of hazard including working with or in close proximity to explosives and
incendiary materials involved in research, testing, manufacturing, inspection, renovation, maintenance, and
disposal. Such as: Screening, blending, dying, mixing, and pressing of sensitive explosives pyrotechnic
compositions such as lead azide, black powder and photoflash power. All dry-house activities involving
propellants or explosives. Demilitarization, modification, renovation, demolition, and maintenance operations

on sensitive explosives and incendiary materials. All operations involving regarding and cleaning of artillery
ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degrez of
hazard. Including working with or in close proximity to explosives and incendiary materials which involves
potential injury such as laceration of hands, face, or arms of the employee engaged in the operation and,
possibly adjacent employees, irritation of the skin, minor burns and the like; minimal damage to immediate or
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adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of explosive and incendiary ordnance material other
than small arms ammunition. (Distribution of raw nitroglycerine is covered under high degree hazard.)

“* UNIFORM ALLOWANCE ** .

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
empioyee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION -

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory cf
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate leve! of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed :
classification, wage rate,"and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

-— c e

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s). .

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees -
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employzes performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
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employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division.approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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** Fringe Benefits Required Foilow the Occupational Listing ™*

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 10.25
Accounting Clerk il 11.17
Accounting Clerk Il 13.08
Accounting Clerk IV 14.97
Court Reporter - 14.66
Dispatcher, Motor Vehicle 14.66
Document Preparation Clerk 1214
Duplicating Machine Operator 12.14
Film/Tape Librarian : - 12.14
General Clerk | 8.07
General Clerk I 9.42
General Clerk HI 12.14
General Clerk IV 13.86
Housing Referral Assistant 16.13
Key Entry Operator | 9.16
Key Entry Operator Il 11.80
Messenger (Courier) - 807
Order Clerk | 11.81
Order Clerk Il 12.81
Personnel Assistant (Employment) | 10.88
Personnel Assistant (Employment) i 12.21
Personnel Assistant (Employment) i 1584 .
Personnel Assistant (Employment) IV 19.03
Production Control Clerk - 16.13
Rental Clerk 12.14
Scheduler, Maintenance 12.14
Secretary | 12.14
Secretary Il : 14.66
Secretary il 16,13 _ -
Secretary IV 17.88
Secretary V _ 21.31
Service Order Dispatcher 12.14

Stenographer | 12.14
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Stenographer 13.63
Supply Technician 17.88
Survey Worker (Interviewer) 14.66
Switchboard Operator-Receptionist . 9.80
Test Examiner " 1466
Test Proctor 14.66
Trave!l Clerk | 10.10
Travel Clerk il 10.93
Travel Clerk il : 11.74
Word Processor | 12.94
Word Processor Il ) 13.79
Word Processor [l _ 156.90

Automatic Data Processing Occupations

Computer Data Librarian 11.77
Computer Operator | B 11.77
Computer Operator Il 12.90
Computer Operator lli 15.60
Computer Operator IV 18.41
Computer Operator V 20.39
Computer Programmer { (1) 14.85
Computer Programmer 1l (1) 17.45
Computer Programmer ill (1) 2+.87
Computer Programmer IV (1) 25.70
Computer Systems Analyst | (1) , . 21.22
Computer Systems Analyst Il (1) 25.81
Computer Systems Analyst Il (1) 27.63
Peripheral Equipment Operator 13.20

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 19.28
Automotive Giass installer 17.78
Automotive Worker 17.78
Electrician, Automotive 18.52
Mobile Equipment Servicer 16.01
Motor Equipment Metal Mechanic 19.28
Motor Equipment Metal Worker 17.78
Motor Vehicle Mechanic _ 19.00
Motor Vehicle Mechanic Helper ' 1482
Motor Vehicle Upholstery Worker - 17.04
Motor Vehicle Wrecker 17.78
Painter, Automotive 18.52
Radiator Repair Specialist 17.78
Tire Repairer 15.47
Transmission Repair Specialist ' 19.28

Food Preparation and Service Occupations

Baker 11.95
Cook | 10.78
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Cook Il 11.95
Dishwasher 7.59
Food Service Worker 7.59
Meat Cutter ) 11.95
Waiter/Waitress © 8.40

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 18.52
Furniture Handler . 12.42
Furniture Refinisher 18.52
Furniture Refinisher Helper 14.82
Furniture Repairer, Minor 17.04
Upholsterer 18.52

General Services and Support Occupations

Cleaner, Vehicles ) 7.59
Elevator Operator 7.59
Gardener 10.78
House Keeping Aid | 6.78
House Keeping Aid 1l 7.59
Janitor ‘ 7.59
Laborer, Grounds Maintenance 8.40
Maid or Houseman 6.78
Pest Controller 11.44
Refuse Collector ) 7.59
Tractor Operator ©10.01
Window Cleaner ' 8.40

Health Occupations

Dental Assistant 11.55
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 11.55
Licensed Practical Nurse | 12.95
Licensed Practical Nurse |l 14.54
Licensed Practical Nurse 1ll 16.26
Medical Assistant 10.32
Medical Laboratory Technician 10.32
Medical Record Clerk 10.32
Medical Record Technician 14.30
Nursing Assistant | B 739 T
Nursing Assistant . 8.43
Nursing Assistant Il ' 9.19
Nursing Assistant IV 10.32
Pharmacy Technician 12.87
Phiebotomist 10.32
Registered Nurse | 16.75
Registered Nurse |l 21770~
Registered Nurse il, Specialist 23.71
Registered Nurse 11l 27.62

Registered Nurse ill, Anesthetist 27.62
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Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist i
Exhibits Specialist H
Exhibits Specialist !l
Illustrator |

Itustrator 1l
{Hustrator ill
Librarian

Library Technician
Photographer |
Photographer Il
Photographer llI
Photographer IV
Photographer V

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Store Worker If)

Store Worker |
Tools and Parts Attendant
Warehouse Specialist

.

|
ISSUE DAl 09/13/2000

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic
Aircraft Mechanic Helper
Aircraft Quality Control Inspector
Aircraft Servicer

Aircraft Worker
Appliance Mechanic
Bicycle Repairer

Cable Splicer

Carpenter, Maintenance
Carpet Layer

Electrician, Maintenance

N
Page 4 of 1o

34.25

17.61

T 18.34

22.72
25.61
18.34
2272
25.61
21.31
14.66
15.16
18.34
2272
25.61
30.99

18.52
23.95

12.95
16.01
16.34
16.34

9.97
12.38
14.22
11.12
11.12
11.87

9.38
14.35
14.22

19728" T

- 14.82

20.07
17.04
17.78
18.52
15.47
19728~ —
18.52
17.78
20.37
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Electronics Technician, Maintenance | 14.61
Electronics Technician, Maintenance 1 19.02
Electronics Technician, Maintenance Ili 22.18
Fabric Worker ) 17.04
Fire Alarm System Mechanic " 19.28
Fire Extinguisher Repairer - 16.01
Fuel Distribution System Mechanic 19.28
General Maintenance Worker 17.78
Heavy Equipment Mechanic ' 19.28
Heavy Equipment Operator 19.28
Instrument Mechanic ) 19.28
Laborer 7.59
Locksmith ' 18.52
Machinery Maintenance Mechanic 18.57
Machinist, Maintenance 20.17
Maintenance Trades Helper - 14.82
Miliwright : 19.28
Office Appliance Repairer 18.52
Painter, Aircraft 18.52
Painter, Maintenance 18.52
Pipefitter, Maintenance 19.28
Plumber, Maintenance 18.52
Pneudraulic Systems Mechanic 19.28
Rigger 19.28
Scale Mechanic . . 17.78
Sheet-Metal Worker, Maintenance 19.28
Small Engine Mechanic 17.78
Telecommunication Mechanic | 19.28
Telecommunication Mechanic Ii 20.07
Telephone Lineman 19.28
Welder, Combination, Maintenance 19.28
Well Driller 19.28
Woodcraft Worker 19.28
Woodworker 16.01

Miscellaneous Occupations

Animal Caretaker ' 9.21
Carnival Equipment Operator ‘ 10.00
Carnival Equipment Repairer 10.78
Carnival Worker -~ 7.59
Cashier 8.98
Desk Clerk 11.00
Embalmer 17.49
Lifeguard 9.80
Mortician 17.49
Park Attendant (Aide) 12327 7
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 9.80
Recreation Specialist 16.25

Recycling Worker 10.01
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Sales Clerk 9.80
School Crossing Guard (Crosswalk Attendant) 7.59
Sport Official ) 9.80
Survey Party Chief (Chief of Party) A 22.50
Surveying Aide ©12.38
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 16.96
Swimming Pool Operator 11.95
Vending Machine Attendant 10.01
Vending Machine Repairer : 11.85
Vending Machine Repairer Helper 10.01

Personal Needs Occupations

Child Care Attendant 11.00
Child Care Center Clerk 13.72
Chore Aid 7.49
Homemaker ; 15.29

Plant and System Operation Occupations

Boiler Tender 19.28
Sewage Plant Operator 18.52
Stationary Engineer 18.52
Ventilation Equipment Tender 14.85
Water Treatment Plant Operator 18.52

Protective Service Occupations

Alarm Monitor 1468
Corrections Officer 22.05
Court Security Officer 22.05
Detention Officer 22.05
Firefighter 18.65
Guard | » : - 7.04
Guard 1l 14.68
Police Officer 27.07
Stevedoring/Longshoremen Occupations
Blocker and Bracer 17.07
Hatch Tender T 17.07
Line Handler 17.07
Stevedore | o 1634
Stevedore I - Lrar

Technical Occupations

Air Traffic Control Specialist, Center (2) 27.53
Air Traffic Control Specialist, Station (2) 18.98
Air Traffic Control Specialist, Terminal (2) 20.91
Archeological Technician | 1639~ ~
Archeological Technician || 18.34
Archeological Technician Il 22.72

Cartographic Technician 2272
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Civil Engineering Technician

Computer Based Training (CBT) Specialist/ Instructor
Drafter | '

Drafter Il

Drafter ili

Drafter IV

Engineering Technician |

Engineering Technician !l

Engineering Technician ill

Engineering Technician IV

Engineering Technician V

Engineering Technician VI

Environmental Technician

Flight Simulator/Instructor (Pilot)

Graphic Artist

Instructor

Laboratory Technician

Mathematical Technician

Paralegal/Legal Assistant |

Paralegal/Legal Assistant ||
Paralegal/Legal Assistant i
Paralegal/Legal Assistant IV

Photooptics Technician

Technical Writer

Unexploded (UXQ) Safety Escort
Unexploded (UXO) Sweep Personnel
Unexploded Ordnance (UXQ) Technician |
Unexploded Ordnance (UXQ) Technician i
Unexploded Ordnance (UXQ) Technician {11
Weather Observer, Combined Upper Air and Surface Programs (3)
Weather Observer, Senior (3)

Weather Observer, Upper Air (3)

Transportation/ Mobile Equipment Operation Occupations

Bus Driver

Parking and Lot Attendant
Shuttle Bus Driver ~ *

Taxi Driver

Truckdriver, Heavy Truck
Truckdriver, Light Truck
Truckdriver, Medium Truck
Truckdriver, Tractor-Trailer

ISSUE DATE. 09/13/2000
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22.72
21.22
13.51
15.16

" 18.34

22.72
12.62
14.17
16.64
20.24
23.23
28.11
18.31
25.81
21.22
20.13
15.60
19.58
14.66
17.88
21.87
26:48
19.58
20.13

- 17.49

17.49
17.49
2171
25.37
15.60
17.34
16.60

15.41
6.41
9.14
8.46

16.47
9.14

15.41

16.47

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an

average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract.
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) .
HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered): :

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work). .

‘

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a
position that represents a high degree of hazard including working with or in close proximity to explosives and
incendiary materials involved in research, testing, manufacturing, inspection, renovation, maintenance, and
disposal. Such as: Screening, blending, dying, mixing, and pressing of sensitive explosives pyrotechnic
compositions such as lead azide, black powder and photoflash power. All dry-house activities involiving
propellants or explosives. Demilitarization, modification, renovation, demolition, and maintenance operations

on sensitive explosives and incendiary materials. All operations involving regarding and cleaning of artillery
ranges.

A 4 percent differential is applicable to employees empleyed in a position that represents a low degree of
hazard. Including working with or in close proximity to explosives and incendiary materials which involves
potential injury such as laceration of hands, face, or arms of the employee engaged in the operation and,
possibly adjacent employees, irritation of the skin, minor burns and the like: minimal damage to immediate or
adjacent work area or equipment being used.

All operations involving, unioading, storage, and hauling of explosive and incendiary ordnance material other
than small arms ammunition. (Distribution of raw nitroglycerine is covered under high degree hazard.)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms ~
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms

without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors ~ « .
subject to this wa‘?e determination shall (in the absence of a bona fide collective bargaining agreement

providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse

all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).

However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
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dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION b

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1397,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive toc the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s). including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Empioyment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

8) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations"” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required .

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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** Fringe Benefits Required Foilow the Occupational Listing ™*

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 10.25
Accounting Clerk il 11.17
Accounting Clerk Il 13.08
Accounting Clerk IV 14.97
Court Reporter - 14.66
Dispatcher, Motor Vehicle 14.66
Document Preparation Clerk 1214
Duplicating Machine Operator 12.14
Film/Tape Librarian : - 12.14
General Clerk | 8.07
General Clerk I 9.42
General Clerk HI 12.14
General Clerk IV 13.86
Housing Referral Assistant 16.13
Key Entry Operator | 9.16
Key Entry Operator Il 11.80
Messenger (Courier) - 807
Order Clerk | 11.81
Order Clerk Il 12.81
Personnel Assistant (Employment) | 10.88
Personnel Assistant (Employment) i 12.21
Personnel Assistant (Employment) i 1584 .
Personnel Assistant (Employment) IV 19.03
Production Control Clerk - 16.13
Rental Clerk 12.14
Scheduler, Maintenance 12.14
Secretary | 12.14
Secretary Il : 14.66
Secretary il 16,13 _ -
Secretary IV 17.88
Secretary V _ 21.31
Service Order Dispatcher 12.14

Stenographer | 12.14
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dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION b

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1397,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive toc the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s). including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later than 30 days after such
unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Empioyment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

8) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations"” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required .

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 9.32
Accounting Clerk Il 10.17
Accounting Clerk iil 11.62
Accounting Clerk IV 13.32
Court Reporter - 12.90
Dispatcher, Motor Vehicle , 1290
Document Preparation Clerk 10.90
Duplicating Machine Operator 10.90
Film/Tape Librarian - - 10.69
General Clerk | 7.87
General Clerk |l 8.84
General Clerk 1l 10.90
General Cierk IV 12.01
Housing Referral Assistant 14.59
Key Entry Operator | 9.55
Key Entry Operator 1| 10.87
Messenger (Courier) 7.87
Order Clerk | 8.78
Order Clerk I 10.97
Personnel Assistant (Employment) | 11.54
Personnel Assistant (Employment) I 12.97
Personnel Assistant (Employment) Ii| . 1330. .
Personnel Assistant (Employment) IV 1494
Production Controi Clerk - 14.59
Rental Clerk 10.67
Scheduler, Maintenance 10.67
Secretary | 10.67
Secretary |l 12.90
Secretary ili 14.59 _
Secretary IV 1651
Secretary V 19.46
Service Order Dispatcher 10.67

Stenographer | C . o 9.51
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Stenographer li 10.67
Supply Technician 16.51
Survey Worker (Interviewer) 12.90
Switchboard Operator-Receptionist . 8.71
Test Examiner 11285
Test Proctor 12.85
Travel Clerk | 9.15
Travel Clerk |l 9.71
Travel Clerk Iil : 10.30
Word Processor | 10.60
Word Processor Il ) 13.40
Word Processor Ii _ 13.49

Automatic Data Processing Occupations

Computer Data Librarian 11.16
Computer Operator | ' - 11.16
Computer Operator Il 13.00
Computer Operator il 15.61
Computer Operator IV 17.34
Computer Operator V 18.08
Computer Programmer | (1) 12.84
Computer Programmer I (1) 15:90
Computer Programmer il (1) 20:18
Computer Programmer IV (1) 24.43
Computer Systems Analyst { (1) . _ 20.54
Computer Systems Analyst il (1) 2468
Computer Systems Analyst 11l (1) 26.99
Peripheral Equipment Operator 11.16

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 17.20
Automotive Glass Installer 15.86
Automotive Worker 15.86
Electrician, Automotive 16.51
Mobile Equipment Servicer 14.47
Motor Equipment Metal Mechanic 17.20
Motor Equipment Mefal Worker 15.86
Motor Vehicle Mechanic » 17.35
Motor Vehicle Mechanic Helper 13.43 )
Motor Vehicle Upholstery Worker --15.20
Motor Vehicle Wrecker 15.86
Painter, Automotive 16.54
Radiator Repair Specialist 15.86
Tire Repairer 13.98
Transmission Repair Specialist 17.30

Food Preparation and Service Occupations

Baker 14.36
Cook | 13.10
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Cook I} 14.36
Dishwasher 922
Food Service Worker . 9.22
Meat Cutter . 14.36
Waiter/Waitress : "10.26

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 16.51
Furniture Handler : 11.33
Furniture Refinisher 16.51
Furniture Refinisher Helper 13.43
Furniture Repairer, Minor 156.20
Upholsterer 16.51

General Services and Support Occupations

Cleaner, Vehicles _ 9.22
Elevator Operator 9.22
Gardener 13.10
House Keeping Aid | 8.18
House Keeping Aid H ' 9.22
Janitor _ 9.22
Laborer, Grounds Maintenance 10:26
Maid or Houseman 8:18
Pest Controller 13.78
Refuse Collector , . 9.22
Tractor Operator 12.16
Window Cleaner 10.26
Health Occupations
Dental Assistant 10.92
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 10.90
Licensed Practical Nurse | ' 11.55
Licensed Practical Nurse || 12.97
Licensed Practical Nurse | - 13.47
Medical Assistant 9.76
Medical Laboratory Technician 9.76'
Medical Record Clerk 9.76
Medical Record Technician » 13.53
Nursing Assistant | ' 6.79
Nursing Assistant Il .. 764
Nursing Assistant Il 8.33
Nursing Assistant IV 9.37
Pharmacy Technician 12.17
Phlebotomist 9.76
Registered Nurse | 17.42
Registered Nurse |! 199 7 ™
Registered Nurse 1i, Specialist : 21.51
Registered Nurse Il 24.57

Registered .Nurse ill, Anesthetist 24.57
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Registered Nurse 1V

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist Il
Exhibits Specialist Ill
lllustrator |

ustrator il
lltustrator I
Librarian

Library Technician
Photographer |
Photographer ||
Photographer IlI
Photographer IV
Photographer V

(
ISSUE DATE: 09/13/2000

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
~ Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator =

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Store Worker 1)
Store Worker |

Tools and Parts Attendant

Warehouse Specialist
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29.45

16.51

T 17.01

21.94
27.20
17.01
21.20
27.20
19.46
12.90
13.19
17.01
21.94
27.20
32.89

6.69
6.69
8:76
669
6.69
6.69
6.69
6.69
9.46
10.16
7.37

16.51
18.63

14.58
14.47
1563

.. 16,63

14.12
14.17
13.81

9.77

9.77

1274 ™
9.38

13.81

13.81
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Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 17.20
Aircraft Mechanic Helper ) 13.43
Aircraft Quality Control Inspector T 17.87
Aircraft Servicer 15.20
Aircraft Worker 15.86
Appliance Mechanic 16.51
Bicycle Repairer : 13.98
Cable Splicer 17.20
Carpenter, Maintenance 16.51
Carpet Layer 15.86
Electrician, Maintenance 17.65
Electronics Technician, Maintenance | 18.91
Electronics Technician, Maintenance Il 19.69
Electronics Technician, Maintenance Ill B 20.18
Fabric Worker 15.20
Fire Alarm System Mechanic 17.20
Fire Extinguisher Repairer 14.47
Fuel Distribution System Mechanic 17.20
General Maintenance Worker 13.81
Heating, Refrigeration and Air Conditioning Mechanic 17.20
Heavy Equipment Mechanic 17:20
Heavy Equipment Operator 17.20
Instrument Mechanic . ~17.20
Laborer 9.22
Locksmith 16.51
Machinery Maintenance Mechanic 17.20
Machinist, Maintenance 16.56
Maintenance Trades Helper 13.43
Millwright 17.20
Office Appliance Repairer g 16.54
.Painter, Aircraft C ' 16.54
Painter, Maintenance 16.54
Pipefitter, Maintenance 17.20
Plumber, Maintenance 16.54
Pneudraulic Systems Mechanic 17.20
Rigger 1720
Scale Mechanic 15.86
Sheet-Metal Worker, Maintenance --17.20
Small Engine Mechanic 15.86
Telecommunication Mechanic | 17.20
Telecommunication Mechanic !l 17.87
Telephone Lineman 17.20
Welder, Combination, Maintenance 17.20
Well Driller 1720 ~
Woodcraft Worker 17.20

Woodworker 14.47
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Miscellaneous Occupations

Animal Caretaker . 11.23
Carnival Equipment Operator i 12.16
Carnival Equipment Repairer " 13.10
Carnival Worker 9.22
Cashier 7.99
Desk Clerk ’ 9.78
Embalmer : ) 16.55
Lifeguard 8.71
Mortician 16.55
Park Attendant (Aide) 10.16
Photofinishing Worker (Photc Lab Tech., Darkroom Tech) 8.71
Recreation Specialist 13.56
Recycling Worker 12.16
Sales Clerk N 8.71
School Crossing Guard (Crosswalk Attendant) 9.22
Sport Official 8.72
Survey Party Chief (Chief of Party) 14.60
Surveying Aide 7.70
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 10.57
Swimming Pool Operator 14.36
Vending Machine Attendant 12:16
Vending Machine Repairer 14.36
Vending Machine Repairer Helper . - 12.16

Personal Needs Occupations

Child Care Attendant 9.78
Child Care Center Clerk 12.20
Chore Aid 8.18
Homemaker 13.56

Plant and 'System Operation Occupations

Boiler Tender : 17.20
Sewage Plant Operator : 16.51
Stationary Engineer 17.20
Ventilation Equipmenf Tender 13.43
Water Treatment Plant Operator ‘ 16.51

Protective Service Occupations

Alarm Monitor 7.11
Corrections Officer 21.82
Court Security Officer 21.82
Detention Officer 21.82
Firefighter 18.02
Guard | 6377 ™
Guard Il 7.11

Police Officer 21.89
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver T 15.50
Parking and Lot Attendant _ 6.39
Shuttle Bus Driver © 863
Taxi Driver 8.02
Truckdriver, Heavy Truck 17.48
Truckdriver, Light Truck 9.08
Truckdriver, Medium Truck : 16.43
Truckdriver, Tractor-Trailer 17.48

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributicns costing an

average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday,.
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

— 0 .=

HAZARDOQUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in-a -
position that represents a high degree of hazard including working with or in close proximity to explosives and
incendiary materials involved in research, testing, manufacturing, inspection, renovation, maintenance, and
disposal. Such as: Screening, blending, dying, mixing, and pressing of sensitive explosives pyrotechnic
compositions such as lead azide, black powder and photoflash power. All dry-house activities involving
propellants or explosives. Demilitarization, modification, renovation, demolition, and maintenance operations
on sensitive explosives and incendiary materials. All operations involving regarding and cleaning of artillery
ranges. . . -
A 4 percent differential is applicable to employees employed in a position that represents a low degree of
hazard. including working with or in close proximity to explosives and incendiary materials which involves
potential injury such as laceration of hands, face, or arms of the employee engaged in the operation and,
possibly adjacent employees, irritation: of the skin, minor burns and the like; minimal damage to immediate or
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adjacent work area or equipment being used.

All operations involvi'hg, unloading, storage, and hauling of explosive and incendiary ordnance material other
than small arms ammunition. (Distribution of raw nitroglycerine is covered under high degree hazard.)

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupatio.nal Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate,and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

-— .=

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),

a Federal grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees ~ ~ -
themselves. This report should be submitted to the contracting officer no later than 30 days after such

uniisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together




[image: image49.png]( (
WAGE DETERMINATION NO.: 1994-2054 (Rev. 13) ISSUE DATE: 09/13/2000 Page 10 of 10

with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via

transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination
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U.S. DEPARTMENT OF LABOR

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Revision No.: 15

EMPLOYMENT STANDARDS ADMINISTRATION

Wage Determination No.. 1994-2118

Date of Last Revision: 09/14/2000

State: Florida

Area: Florida Counties of Brevard, Indian River

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE

Administrative Support and Clerical Occupations

Accounting Clerk |

Accounting Clerk i

Accounting Clerk [l

Accounting Clerk IV

Court Reporter

Dispatcher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operator
Film/Tape Librarian

Generai Clerk |

General Clerk ||

General Clerk |l

General Clerk IV

Housing Referral Assistant

Key Entry Operator |

Key Entry Operator li
Messenger (Courier)

Order Clerk 1

Order Clerk Il

Personnei Assistant (Employment) |
Personnel Assistant (Employment) |l
Personnel Assistant (Employment) lil
Personnel Assistant (Employment) IV
Production Controf Clerk

Rental Clerk

Scheduler, Maintenance

Secretary |

Secretary |l

Secretary 11l

Secretary |V

Secretary V

Service Order Dispatcher
Stenographer I

MINIMUM WAGE RATE

8.86
10.18
12.03
156.17
11.16
11,16

9.54

9.54

- 11.91

8.28
9.32
10.01
11.24
13.06
8.51
10.07
8.04
9.03
12.36-
9.03
10.16
11+ - -

12.46

- 13.88

10.99
10.99
10.99
12.09
13.66 = -
14.85
16.36
10.14
10.14
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Stenographer I 10.14
Supply Technician 14 85
Survey Worker (Interviewer) 12.83
Switchboard Operator-Receptionist 7.60
Test Examiner ) ©12.09
Test Proctor 12.09
Travel Clerk | 8.10
Travel Clerk I 8.77
Travel Clerk (Il . 9.39
Word Processor | 8.77
Word Processor || 9.84
Word Processor IH 11.00

Automatic Data Processing Occupations

Computer Data Librarian 11.16
Computer Operator | i 13.03
Computer Operator ii 14.18
Computer Operator (1] 15.89
Computer Operator IV 17.45
Computer Operator V 19.46
Computer Programmer | (1) 14.99
Computer Programmer Il (1) 17.96
Computer Programmer HI (1) 21.71
Computer Programmer 1V (1) 24.00
Computer Systems Analyst | (1) ) - 2133
Computer Systems Analyst il (1) 25.09
Computer Systems Analyst lIl (1) 27.62
Peripheral Equipment Operator 11.16

Automotive Service Occupations

Automotive Body Repairer, Fiberglass . 16.49
Automotive Glass Installer 15.00
Automotive Worker : 15.00
Electrician, Automotive ' 15.86
Mobile Equipment Servicer ' 13.54
Motor Equipment Metal Mechanic 16.49
Motor Equipment Metal Worker 15.00
Motor Vehicle Mechanic 16.49
Motor Vehicle Mechanic Helper ’ 1274
Motor Vehicte Upholstery Worker .. 14.48
Motor Vehicle Wrecker 15.00
Painter, Automotive 15.76
Radiator Repair Specialist 15.00
Tire Repairer 13.08
Transmission Repair Specialist 16.49

Food Freparation and Service Occupations

Baker 11.11
Cook | o 10.11
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Cook

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter
Furniture Handler
Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor’
Upholsterer

General Services and Support Occupations

Cleaner, Vehicles
Elevator Operator
Gardener

House Keeping Aid |
House Keeping Aid [l
Janitor

Laborer, Grounds Maintenance
Maid or Houseman
Pest Controlier
Refuse Coliector
Tractor Operator
Window Cleaner

Health Occupations

Dental Assistant

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver
Licensed Practical Nurse |
Licensed Practical Nurse Il
Licensed Practical Nurse Il
Medical Assistant

Medical Laboratory Technician
Medical Record Clerk’

Medical Record Technician
Nursing Assistant |

Nursing Assistant ||

Nursing Assistant (Il

Nursing Assistant IV

Pharmacy Technician
Phlebotomist

Registered Nurse |

Registered Nurse [

Registered Nurse [, Specialist
Registered Nurse |1l

Registered Nurse lll, Anesthetist
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1.1
7.82
7.82

11.11
8.47

15.76
12.39
15.76
12.74
14.28
15.76

7.82
7.82
10.11
7.82
8.47
7.82
8.47
7.02
12.25
8.99
9.87
8.47

10.75
10.93
9.55
10.73
12.01
10.73
10.73
10.54
12.93 .
7.07
7.95
8.67
9.74
11.63
10.73
14.78
18.08
18.08
21.88
21.88
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Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist ll
Exhibits Specialist IlI
Illustrator |

Illustrator il
Hustrator It
Librarian

Library Technician
Photographer |
Photographer |l
Photographer lil
Photcgrapher IV
Photographer V
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Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator = *

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)

Shipping Packer
Shipping/Receiving Clerk

Stock Clerk {Shelf Stocker; Store Worker I1)

Store Worker ! :
Tools and Parts Attendant
Warehouse Specialist
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26.22

17.15
1457
17.35
18.97
14 .41
17.15
18.75
17.37
12.44
12.81
15.50
18.45
20.18
22.30

6.24
6.24
7.72
8.24
6.24
6.24
6.24
6.24
8.20
8.68
6.75

15.76
18.73

11.20
1448
16.43

--16.43

6.91
10.61
12.68
10.57
11.03
1219

9.37
14.66
14.58
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Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 16.49
Aircraft Mechanic Heiper ‘ 12.74
Aircraft Quality Control Inspector T 1776
Aircraft Servicer 14.28
Aircraft Worker 15.00
Appliance Mechanic 15.76
Bicycle Repairer : 13.08
Cable Splicer 16.49
Carpenter, Maintenance 15.76
Carpet Layer 15.19
Electrician, Maintenance 16.49
Electronics Technician, Maintenance | 15.69
Electronics Technician, Maintenance |l 19.70
Electronics Technician, Maintenance i1l - 2213
Fabric Worker 14.28
Fire Alarm System Mechanic 16.49
Fire Extinguisher Repairer 13.54
Fuel Distribution System Mechanic 16.49
General Maintenance Worker 15.00
Heating, Refrigeration and Air Conditioning Mechanic 16.49
Heavy Equipment Mechanic 16:49
Heavy Equipment Operator 16.49
Instrument Mechanic . . 16.49
Laborer 11.04
Locksmith 15.76
Machinery Maintenance Mechanic 16.49
Machinist, Maintenance 17.68
Maintenance Trades Helper 12.74
Millwright 16.49
Office Appliance Repairer 15.76
Painter, Aircraft 15.76
Painter, Maintenance 15.76
Pipefitter, Maintenance 16.49
Plumber, Maintenance 15.76
Pneudraulic Systems ‘Mechanic 16.49
Rigger o 1649 =
Scale Mechanic o 15.00
Sheet-Metal Worker, Maintenance --16.49-
Small Engine Mechanic 15.00
Telecommunication Mechanic | 16.49
Telecommunication Mechanic Ii 17.24
Telephone Lineman 16.49
Welder, Combination, Maintenance 16.49 _
Well Driller 16.49
Woodcraft Worker : 16.49

Woodworker 13.54
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Miscellaneous Occupations

Animal Caretaker 9.00
Carnival Equipment Operator 11.35
Carnival Equipment Repairer ) T 1162
Carnival Worker 7.82
Cashier 6.40
Desk Clerk 7.35
Embalmer . 16.57
Lifequard 7.49
Mortician 18.67
Park Attendant (Aide) 9.42
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 868
Recreation Specialist 14.12
Recycling Worker 10.94
Sales Clerk - 7.48
School Crossing Guard (Crosswalk Attendant) 7.82
Sport Official 7.49
Survey Party Chief (Chief of Party) 11.62
Surveying Aide 6.86
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 9.42
Swimming Pool Operator 11:11
Vending Machine Attendant ’ 10:94
Vending Machine Repairer 12.77
Vending Machine Repairer Helper . . 10.94

Personal Needs Occupations

Child Care Attendant 7.32
Child Care Center Clerk 10.48
Chore Aid 7.91
Homemaker 11.66

Plant and System Operation Occupations

Boiler Tender 16.49
Sewage Plant Operator 15.76
Stationary Engineer 16.49

" Ventilation Equipment Tender 12.74
Water Treatment Plant Operator 15676

Protective Service Occupations

Alarm Monitor 12.20
Corrections Officer 12.20
Court Security Officer 12.33
Detention Officer 12.20
Firefighter 13.83
Guard | 7017~
Guard 1l 12.38

Police Officer 14.99




[image: image56.png]5 A\ \
’,;E DETERMINATION NO.: 1934-2118 (Rev. 15) ISSUE DATE: 09/14/2000 Page 7 of 10
,i,

Stevedoring/Longshoremen Occupations

Blocker and Bracer 16.68
Hatch Tender 1497
Line Handler ) T 14.97
Stevedore | 16.17
Stevedore || 17.91

Technical Occupations

Air Traffic Control Specialist, Center (2) 26.07

Air Traffic Control Specialist, Station (2) 17.98
Air Traffic Control Specialist, Terminal (2) : 19.79
Archeological Technician | : 12.68
Archeological Technician Il 14.26
Archeological Technician Il 17.61
Cartographic Technician - 17.61
Civil Engineering Technician 15.58
Computer Based Training (CBT) Specialist/ Instructor 21.33
Drafter | 9.26
Crafter i 11.91
Drafter ili ' 14.41
Drafter IV ' 17.15
Engineering Technician | %30
Engineering Technician i 11.96
Engineering Technician Il| , 14.47
Engineering Technician IV 17.22
Engineering Technician V 18.84
Engineering Technician VI 20.82
Environmental Technician 17.45
Flight Simulator/Instructor (Pilot) 25.09
Graphic Artist 20.23
Instructor 21.12
Laboratory Technician 15.89
Mathematical Technician 15.31
Paralegal/Legal Assistant | 11.16
Paralegal/lLegal Assistant || 15.10
Paralegal/Legal Assistant Il 18.46
Paralegal/Legal Assistant IV A 2235
Photooptics Technician v 15.31
Technical Writer - 19.62
Unexploded (UXO) Safety Escort 16.57
Unexploded (UXO) Sweep Personnel 16.57
Unexploded Ordnance (UXO) Technician | 16.57
Unexploded Ordnance (UXQO) Technician ii 20.05
Unexploded Ordnance (UXO) Technician il 2402
Weather Observer, Combined Upper Air and Surface Programs (3) 1645~ ™
Weather Observer, Senior (3) : 18.27

Weather Observer, Upper Air (3) 16.45

st
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Transportation/ Mobile Equipment Operation Occupations

Bus Driver : 14 16
Parking and Lot Attendant 9.94
Shuttle Bus Driver ' * 13.42
Taxi Driver 1094
Truckdriver, Heavy Truck 14.89
Truckdriver, Light Truck 13.42
Truckdriver, Medium Truck - 14.16
Truckdriver, Tractor-Trailer 14.89

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions costing an
average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the
contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5
years, 4 weeks after 15 years, and 5 weeks after 20 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year. New Year's Day, Martin Luther King Jr.'s Birthday,-
Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, |
Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delineated in 29 CFR £41. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitied to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and 6am. [f you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour df Sunday work which is not overtime (i.e. occasional work on Sunday outside the
normal tour of duty is considered overtime work).

P

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed ina -
position that represents a high degree of hazard including working with or in close proximity to explosives and
incendiary materials involved in research, testing, manufacturing, inspection, renovation, maintenance, and
disposal. Such as: Screening, blending, dying, mixing, and pressing of sensitive explosives pyrotechnic
compositions such as lead azide, black powder and photofiash power. All dry-house activities involving
propellants or explosives. Demilitarization, modification, renovation, demoilition, and maintenance operations

on sensitive explosives and incendiary materials. All operations involving regarding and cleaning of artiltery
ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of
hazard. Including working with or in close proximity to explosives and incendiary materials which involves
potential.injury such as laceration of hands, face, or arms of the employee engaged in the operation and,
possibly adjacent employees, irritation of the skin, minor turns and the like; minimal damage to immediate or
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adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of explosive and incendiary ordnance material other
than small arms ammunition. (Distribution of raw nitroglycerine is covered under high degree hazard.)

** UNIFORM ALLOWANCE =

if employees are required to wear uniforms in the performance of this contract (either by the terms of the
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be barne by an
empioyee where such cost reduces the hourly rate below that required by the wage determination. The
Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all empioyees with an adequate number of uniforms
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors
subject to this waf?e determination shail (in the absence of a bona fide coilective bargaining agreement
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be
routinely washed and dried with other personal garments, and do not require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of

. Occupations,” Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202-
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington,
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE (Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e.,
appropriate level of skill comparison) between such unlisted classifications and the classificaticns listed in
the wage determination. Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate,"and/or fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

-— -

The process for preparing a conformance request is as follows: )
1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a
proposed rate(s). '

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s),

a Federal grade equivalency (FGE) for each propased classification(s), job description(s), and raticnaie for
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees ~ = ~
themselves. This report should be submitted to the contracting officer no later than 30 days after such

unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promotly submits a report of the action, together
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with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time wilt be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
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William W. Gross Division of Revision No.: 16
Director Wage Determinations Date of Last Revision: 09/15/2000

State: Maryland

Area: Maryland Counties of Anne Arundel, Baltimore, Baltimore City, Carroll, Harford, Howard

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 8.95
Accounting Clerk Ii 10.32
Accounting Clerk lil 11.62
Accounting Clerk 1V 14.78
Court Reporter - 12.32
Dispatcher, Motor Vehicle 12,32
Document Preparation Clerk 10.11
Duplicating Machine Operator 10.11
Film/Tape Librarian ' T 11.22
General Clerk | 717
General Clerk il 8.77
General Clerk il 10.11
General Clerk {V 11.16
Housing Referral Assistant 13.40
Key Entry Operator | 8.63
Key Entry Operator |l 10.64
Messenger (Courier) 7.17
Order Clerk | 10.28
Order Clerk i 11.42
Personnel Assistant (Employment) | 10.12
Personnel Assistant (Employment) i1 11.36
Personne! Assistant (Employment) 11l o 13.42° -
Personnel Assistant (Employment) IV - 1460
Production Control Clerk 13.40
Rental Clerk 11.22
Scheduler, Maintenance 11.22
Secretary | 11.22
Secretary |l 12.32
Secretary il ‘ 1340 = -
Secretary IV ) 14.66
Secretary V 16.28
Service Order Dispatcher 11.22

Stenographer | 12.77
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Registered Nurse IV 25.56

Information and Arts Occupations

Audiovisual Librarian ‘ - 17.52
Exhibits Specialist | 16.00
Exhibits Specialist Il 19.35
Exhibits Specialist [l 2077
Iflustrator | ) 16.00
lHlustrator 11 19.35
llustrator 1l 20.77
Librarian . 16.28
Library Technician 14.06
Photographer | 12.88
Photographer Il 16.00
Photographer 111 19.35
Photographer IV ) 20.77
Photographer V 25.12

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler 6.35
Counter Attendant 6.35
Dry Cleaner 8,44
Finisher, Flatwork, Machine 6.35
Presser, Hand ' 6.35
Presser, Machine, Drycleaning ' ~ 6.35
Presser, Machine, Shirts 6.35
Presser, Machine, Wearing Apparel, Laundry 6.35
Sewing Machine Operator 9.21
Tailor 9.97
Washer, Machine 6.99

Machine Tool Operation and Repair Occupations

Machine-Toaol Operator (Toolroom) 15.95
Tool and Die Maker 19.56

Material Handling and Packing Occupations

Forklift Operator 12.81
Fuel Distribution System Operator : 14 42 © -
Material Coordinator 14.42
Material Expediter 1442
Material Handling Laborer 11.56
Order Filler 11.90
Production Line Worker (Food Processing) 13.14
Shipping Packer 11.64
Shipping/Receiving Clerk 1164 ~ -
Stock Clerk (Shelf Stocker; Store Worker 1) 13.38
Store Worker | 11.61
Tools and Parts Attendant 13.31

Warehouse Specialist 13.14
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Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic - 16.58
Aircraft Mechanic Helper : . 13.66
Aircraft Quality Control Inspector 17.12
Aircraft Servicer 14.81
Aircraft Worker 15.42
Appliance Mechanic 15.95
Bicycle Repairer ' 13.77
Cabie Splicer 16.58
Carpenter, Maintenance 15.95
Carpet Layer 15.42
Electrician, Maintenance 17.10
Electronics Technician, Maintenance | 15.42
Electronics Technician, Maintenance I 18.59
Electronics Technician, Maintenance !lI - 19.28
Fabric Worker 14.81
Fire Alarm System Mechanic 16.58
Fire Extinguisher Repairer 14.25
Fuel Distribution System Mechanic 16.58
General Maintenance Worker 15.42
Heating, Refrigeration and Air Conditioning Mechanic 16.58
Heavy Equipment Mechanic ' 1658
Heavy Equipment Operator 4 17.08
Instrument Mechanic ) - 16.58
Laborer 11.25
Locksmith 156.95
Machinery Maintenance Mechanic 16.58
Machinist, Maintenance 16.58
Maintenance Trades Helper 13.66
Millwright 16.58
Office Appliance Repairer 15.95
Painter, Aircraft 15.95
Painter, Maintenance 15.95
Pipefitter, Maintenance 18.00.
Plumber, Maintenanqe 15.95
Pneudraulic Systems Mechanic 16.58
Rigger = 16.58 - - --
Scale Mechanic 15.42
Sheet-Metal Worker, Maintenance ' 16.58
Small Engine Mechanic 156.42
Telecommunication Mechanic | 15.42
Telecommunication Mechanic I 17.12
Telephone Lineman 16.58
Welder, Combination, Maintenance 16.58 « .
Well Drillar 16.58
Woodcraft Worker 16.58

Woodworker 14.98
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Misceilaneous Occupations

Animal Caretaker - 7.98
Carnival Equipment Operator . 8.33
Carnival Equipment Repairer " 866
Carnival Worker 7.29
Cashier 7.20
Desk Clerk 717
Embalmer ) 18.12
Lifeguard 6.40
Mortician ) 18.12
Park Attendant (Aide) . 8.03
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 6.40
Recreation Specialist 14.42
Recycling Worker 8.33
Sales Clerk - 6.40
School Crossing Guard (Crosswalk Attendant) 7.29
Sport Official 6.40
Survey Party Chief (Chief of Party) 10.64
Surveying Aide _ 5.86
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 8.95
Swimming Pool Operator 9.39
Vending Machine Attendant 8.33
Vending Machine Repairer 9.39
Vending Machine Repairer Helper : - 8.33

Personal Needs Occupations

Child Care Attendant 6.24
Child Care Center Clerk 8.95
Chore Aid 6.92
Homemaker 8.64

Plant and System Operation Occupations

Boiler Tender 16.58
Sewage Plant Operator 15.95
Stationary Engineer _ ’ " 16.58
Ventilation Equipmen't Tender 13.66
Water Treatment Plant Operator A 1595 .

Protective Service Occupations

Alarm Monitor 11.14

Corrections Officer 15.29
Court Security-Officer 15.29
Detention Officer 156.29
Firefighter 14;89
Guard | 769
Guard 1l ‘ 11.14

Police Officer 17.06
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with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). '
4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

S) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the “Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
A AW ey
— A N
Wage Determination No.: 1994-2104
William W. Gross Division of Revision No.: 16
Director Wage Determinations Date of Last Revision: 09/13/2000

States: District of Columbia, Maryland, Virginia

Area: District of Columbia Statewide
Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince George's, St Mary's

Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauquier, King George, Loudoun, Prince
William, Stafford ‘

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 10.16
Accounting Clerk Il 11.88
Accounting Clerk IiI 14,04
Accounting Clerk IV 16,37
Court Reporter 13.68
Dispatcher, Motor Vehicle 14.33
Document Preparation Clerk ' T 11.29
Duplicating Machine Operator 11.29
Film/Tape Librarian 13.64
General Clerk | 9.30
General Cierk il 10.92
General Clerk Iil 12.20
General Clerk IV 17.04
Housing Referral Assistant 17.20
Key Entry Operator | 10.40
Key Entry Operator i} 11.62
Messenger (Courier) 9.30.
Order Clerk | . 11.65
Order Clerk It 12.88
Personnel Assistant (Employment) | 11.49 - -
Personnel Assistant (Employment) Il 12.54
Personnel Assistant (Employment) 1 1446
Personnel Assistant (Employment) iV 17.24
Production Control Clerk 16.30
Rental Clerk 14.02
Scheduler, Maintenance 14.02
Secretary | 1402 « -
Secretary |l 15.35
Secretary i 17.21

Secretary IV _ 19.57
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Secretary V

Service Order Dispatcher
Stenographer | ~
Stenographer I

Supply Technician

Survey Worker (Interviewer)
Switchboard Operator-Receptionist
Test Examiner

Test Proctor

Travel Clerk |

Travel Clerk 1|

Travel Clerk |11

Word Processor |

Word Processor |l

Word Processor lll

Automatic Data Processing Occupations

Computer Data Librarian
Computer Operator |

Computer Operator I

Computer Operator 111

Computer Operator IV
Computer Operator V

Computer Programmer | (1)
Computer Programmer i (1)
Computer Programmer 1 (1)
Computer Programmer IV (1)
Computer Systems Analyst | (1)
Computer Systems Analyst I (1)
Computer Systems Analyst il (1)
Peripheral Equipment Operator

Automotive Service Occupations

Automotive Body Repairer, Fiberglass
Automotive Glass Installer
Automotive Worker

Electrician, Automotive

Mobile Equipment Servicer

Motor Egtipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker

Painter, Automotive

Radiator Repair Specialist

Tire Repairer

Transmission Repair Specialist

\
ISSUE DAT L. 09/13/2000

Page 2 of 10

22.01
12.50
13.72
15.39
19.57
13.68
10.64
15.35
15.35

9.19

9.87
10.60
10.85
12.47
15.47

10.56
10.59
12.48
15.13
17.11
18.41
17.08
20.04
23.46
27.21
21.34
27.62
27.62
11.87

19.03
17.03
17.03
18.05
14.94
1903 -
17.03
19.11
13.85
16.01
17.03
18.05
17.03 ~
14.94
19.03
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Food Preparation and Service Occupations

Baker ’ ) 11.87
Cook | ) 10.41
Cook T 1187
Dishwasher 8.60
Food Service Worker 8.19
Meat Cutter 13.65
Waiter/Waitress - 8.17

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter 18.05
Furniture Handler 12.55
Furniture Refinisher 18.05
Furniture Refinisher Helper 13.85
Furniture Repairer, Minor ) 16.01
Upholsterer 18.05

General Services and Support Occupations

Cleaner, Vehicles 8.21
Elevator Operator 8.60
Gardener ' 1194
House Keeping Aid | 767
House Keeping Aid Il 8.50
Janitor ’ ) - 8.47
Laborer, Grounds Maintenance 9.37
Maid or Houseman i 7.61
Pest Controller 11.17
Refuse Collector 8.60
Tractor Operator 11.07
Window Cleaner 9.23

Health Occupations

Dental Assistant 12.21
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 11.95
Licensed Practical Nurse | 14.11°
Licensed Practical Nutse Il 15.84
Licensed Practical Nurse [l 17.73
Medical Assistant ' 1092 7
Medical Laboratory Technician 1092
Medical Record Clerk 10.92
Medical Record Technician 13.15
Nursing Assistant | 7.53
Nursing Assistant || 8.47
Nursing Assistant 1| 10.85
Nursing Assistant IV 1278 ¥ ~
Pharmacy Technician 11.84
Phiebotomist 10.19

Registered Nurse | 18.90
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Registered Nurse |

Registered Nurse I, Specialist
Registered Nurse ll|

Registered Nurse IiI, Anesthetist
Registered Nurse IV

Information and Arts Occupations

Audiovisual Librarian
Exhibits Specialist |
Exhibits Specialist Il
Exhibits Specialist Il
Ilhustrator |

- Mllustrator Il
litustrator il
Librarian
Library Technician
Photographer |
Photographer Il
Photographer lli
Photographer IV
Photographer V

ISSUE DAT. 09/13/2000

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Die Maker

Material Handling and Packing Occupations

Forklift Operator

Fuel Distribution System Operator
Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)
Shipping Packer

Shipping/Receiving Clerk

Page 4 of 10

21.19
2119
25.65
25.65

- 30.74

18.95
15.64
19.56
24.08
15.64
19.56
24.08
21.32
13.99
13.93
15.64
19.56
24.08
26.50

6.93
6.93
8.94
6.93
6.93
6.93
6.93
6.93
9.66
10.35
7.60

18.05
21.95

1268

17.62
16.10
16.10
10.36
1321 « ~
11.64
12.21
13.09
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Stock Clerk (Shelf Stocker; Stare Worker If) 12.09
Store Worker | 861
Tools and Parts Attendant 1477
Warehouse Specialist . 13.05

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic 15.95
Aircraft Mechanic Heiper 14.51
Aircraft Quality Control Inspector : 21.01
Aircraft Servicer 16.78
Aircraft Worker 17.84
Appliance Mechanic ' 18.05
Bicycle Repairer ' 14.43
Cable Splicer 19.03
Carpenter, Maintenance 18.05
Carpet Layer . 17.44
Electrician, Maintenance 19.20
Electronics Technician, Maintenance | 16.05
Electronics Technician, Maintenance ! 20.49
Electronics Technician, Maintenance il 22.31
Fabric Worker 15.76
Fire Alarm System Mechanic 19:03
Fire Extinguisher Repairer 14:94
Fuel Distribution System Mechanic 19.03
General Maintenance Worker . . 16.46
Heating, Refrigeration and Air Conditioning Mechanic 19.03
Heavy Equipment Mechanic 19.03
Heavy Equipment Operator 19.31
Instrument Mechanic 19.03
Laborer 10.04
Locksmith 18.05
Machinery Maintenance Mechanic 20.51
Machinist, Maintenance 21.52
Maintenance Trades Helper 13.85
Millwright 19.03
Office Appliance Repairer 18.05
Painter, Aircraft ! 18.05
Painter, Maintenance ‘ 18.05
Pipefitter, Maintenance ' 18.39 )
Plumber, Maintenance --18.05
Pneudraulic Systems Mechanic 19.03
Rigger 18.03
Scale Mechanic 17.03
Sheet-Metal Worker, Maintenance 19.03
Small Engine Mechanic 20.05
Telecommunication Mechanic | 1903~ ™
Telecommunication Mechanic |1 20.05
Telephone Lineman 19.03

Welder, Combmation, Maintenance 19.03
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Well Drilter 19.03
Woodcraft Worker 19.03
Woodworker ) 15.32

Miscellaneous Occupations

Animal Caretaker 8.91
Carnival Equipment Operator 11.11
Carnival Equipment Repairer 11.97
Carnival Worker : 7.48
Cashier 7.75
Desk Clerk 9.78
Embalmer ’ 19.04
Lifequard ' 8.89
Mortician 21.63
Park Attendant (Aide) 11.17
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) ‘ - 9.03
Recreation Specialist 15.94
Recycling Worker 1.1
Sales Clerk 8.03
School Crossing Guard (Crosswalk Attendant) 8.60
Sport Official 8.8¢9
Survey Party Chief (Chief of Party) 12.33
Surveying Aide £33
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 11.21
Swimming.Pool Operator ] _ . . 11.87
Vending Machine Attendant . 9.68
Vending Machine Repairer 11.90
Vending Machine Repairer Helper 9.68
Personal Needs Occupations
Child Care Attendant 8.99
Child Care Center Clerk 12.54
Chore Aid 7.61
Homemaker 14.35

Plant and System Operation Occupations

Boiler Tender 19.03
Sewage Plant Operator 18.05
Stationary Engineer - 19.03 7
Ventilation Equipment Tender ..13.85
Water Treatment Plant Operator 18.05

Protective Service Occupations

Alarm Monitor 12.39
Corrections Officer 17.69
Court Security Officer 1878 © ~
Detention Officer 17.69
Firefighter 18.84

Guard | . 8.80
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3) The contracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4 6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action’via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

3) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
2 BB -
Wage Determination No.: 1994-2512
William W. Gross Division of Revision No.: 16
Director Wage Determinations Date of Last Revision: 09/19/2000

States: New Mexico, Texas

Area: New Mexico Counties of Chaves, Dona Ana, Eddy, Grant, Hidalgo, Lincoln, Luna, Otero, Sierra
Texas Counties of Culbers_on, El Paso, Hudspeth

** Fringe Benefits Required Follow the Occupational Listing **

OCCUI’-:’ATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 6.21
Accounting Clerk 1l 8.05
Accounting Clerk Il 10.71
Accounting Clerk IV 12.47
Court Reporter 11.31
Dispatcher, Motor Vehicle 1131
Document Preparation Clerk 8.88
Duplicating Machine Operator : . 888
Film/Tape Librarian 8.85
General Clerk | 6.54
General Clerk i 8.12
General Clerk Il 8.88
General Clerk IV ’ 9.04
Housing Referral Assistant 12.71
Key Entry Operator | 6.69
Key Entry Operator Ii 7.90
Messenger (Courier) 6.54
Order Clerk | 6.55
Order Clerk I . 9.08
Personnel Assistant (Employment) | 7.76
Personnel Assistant (Employment) I 912 .
Personnel Assistant (Employment) 11 10.53
Personnel Assistant (Employment) v - 10.71
Production Control Clerk 12.32
Rental Clerk 8.85
Scheduler, Maintenance 8.85
Secretary | 8.85
Secretary Il 11;_31
Secretary il 1271 7
Secretary IV 15.02
Secretary V 15.99

Service Order Dispatcher 8.85
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Warehouse Specialist 10.86

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic ) 1563
Aircraft Mechanic Helper " 10.75
Aircraft Quality Control Inspector 16.62
Aircraft Servicer 12.70
Aircraft Worker 13.69
Appliance Mechanic : 14.67
Bicycle Repairer 11.33
Cable Splicer 15.63
Carpenter, Maintenance ’ 14.67
Carpet Layer ' 13.69
Electrician, Maintenance 15.67
Electronics Technician, Maintenance | 13.25
Electronics Technician, Maintenance 1l B 16.28
Electronics Technician, Maintenance il| 17.32
Fabric Worker 12.70
Fire Alarm System Mechanic 15.63
Fire Extinguisher Repairer 11.73
Fuel Distribution System Mechanic 15.63
General Maintenance Worker 1369
Heating, Refrigeration and Air Conditioning Mechanic 1563
Heavy Equipment Mechanic 15.63
Heavy Equipment Operator , . 1563
Instrument Mechanic 16.63
Laborer 7.51
Locksmith 14.67
Machinery Maintenance Mechanic 15.63
Machinist, Maintenance 15.98
Maintenance Trades Helper 10.75
Millwright 15.63
Office Appliance Repairer 1467
Painter, Aircraft 14.67
Painter, Maintenance 14.67
Pipefitter, Maintenance 15.63
Plumber, Maintenance 14.67
Pneudraulic Systems Mechanic » 1563
Rigger ' 1563
Scale Mechanic --13.69
Sheet-Metal Worker, Maintenance 15.63
Small Engine Mechanic 13.69
Telecommunication Mechanic | 16.63
Telecommunication Mechanic I} 16.62
Telephone Lineman 15.63
Welder, Combination, Maintenance 1583 7 ™
Well Driller 15.63
Woodcraft Worker 15.63

Woodworker . 11.73




[image: image74.png]WAGE DETERMINATION NO.: 1994-2512 (Rev. 16) ISSUE DATE: 09/18/2000 Page 6 of 10

Miscellaneous Occupations

Animal Caretaker ) 743
Carnival Equipment Operator _ 8.19
Carnival Equipment Repairer T892
Carnival Worker 595
Cashier 6.11
Desk Clerk 9.41
Embaimer : 16.57
Lifeguard 7.49
Mortician 16.57
Park Attendant (Aide) ) 9.41
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 7.49
Recreation Specialist 11.65
Recycling Worker 8.19
Sales Clerk . 7.49
Schoal Crossing Guard (Crosswalk Attendant) 595
Sport Official 7.49
Survey Party Chief (Chief of Party) 13.04
Surveying Aide 9.03
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 10.65
Swimming Pool Operator 10.41
Vending Machine Attendant 819
Vending Machine Repairer 10.41
Vending Machine Repairer Helper . 8.19

Personal Needs Occupations

Child Care Attendant 8.41
Child Care Center Clerk 10.49
Chore Aid 5.35
Homemaker 11.65

Plant and System Operation Occupations

Boiler Tender 15.63
Sewage Plant Operator 14.67
Stationary Engineer 15.63°
Ventilation Equipment:Tender 10.75
Water Treatment Plant Operator A 1467

Protective Service Occupations

Alarm Monitor 8.41
Corrections Officer 14.19
Court Security Officer _ 15.73
Detention Officer 14.19
Firefighter 14.95
Guard | 533 * =
Guard Il 8.41

Police Officer 18.07
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with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or nctifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a.conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required

tasks that determine whether a cfass is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
L2 55T .
Wage Determination No.: 1994-2516
William W. Gross Division of Revision No.: 16
Director Wage Determinations Date of Last Revision: 09/19/2000

State: Texas

Area: Texas Counties of Austin, Brazoria, Chambers, Colorado, Fort Bend, Galveston, Grimes, Harris,

Houston, Jackson, Lavaca, Liberty, Madison, Matagorda, Montgomery, San Jacinto, Trinity, Walker, Waller,
Washington, Wharton

** Fringe Benefits Required Follow the Occupational Listing **

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk | 9.78
Accounting Clerk I 9.87
Accounting Clerk ill 11.72
Accounting Clerk IV 14.35
Court Reporter 12.96
Dispatcher, Motor Vehicle 12.96
Document Preparation Clerk 10.60
Duplicating Machine Operator ' 1060
Film/Tape Librarian 11.50
General Clerk | 7.80
General Clerk {f 8.58
General Clerk lil 11.54
General Clerk IV 12.04
Housing Referral Assistant 13.60
Key Entry Operator | 8.40
Key Entry Operator |l 10.74
Messenger (Courier) 7.80
Order Clerk | 10.12
Order Clerk I~ ¥ 10.49
Personnel Assistant (Employment) | 9.83
Personnel Assistant (Employment) || o 1069
Personnel Assistant (Employment) Il . 1360
Personnel Assistant (Employment) IV 14.53
Production Control Cierk 14.15
Rental Clerk 11.50
Scheduler, Maintenance 11.50
Secretary | 11.50
Secretary 1 1296 ~
Secretary Il : 14.15
Secretary IV 17.14

Secretary V _ . ' © 2147
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Service Order Dispatcher 11.50
Stenographer | 10.23
Stenographer Il - 12.09
Supply Technician 17.14
Survey Worker (Interviewer) ) . 12,96
Switchboard Operator-Receptionist 8.77
Test Examiner 12.96
Test Proctor 12.96
Travel Clerk | ) 9.71
Travel Clerk Il 10.46
Travel Clerk Il 11.21
Word Processor | ’ 9.57
Word Processor | | 11.76
Word Processor Il 15.02

Automatic Data Processing Occupations

Computer Data Librarian i 10.89
Computer Operator | 10.07
Computer Operator Il 12.21
Computer Operator Ili 13.87
Computer Operator IV 18.89
Computer Operator V 19.72
Computer Programmer 1 (1) 16.22
Computer Programmer il (1) 17.97
Computer Programmer Hi (1) 21.92
Computer Programmer IV (1) ' © 2273
Computer Systems Analyst | (1) 21.01
Computer Systems Analyst Il (1) 26.01
Computer Systems Analyst lil (1) 2762
Peripheral Equipment Operator , 10.89

Automotive Service Occupations

Automotive Body Repairer, Fiberglass 17.43
Automotive Glass Installer 15.92
Automotive Worker 15.92
Electrician, Automotive ‘ 16.65
Mobile Equipment Servicer 14.40
Motor Equipment Metal Mechanic 17.43
Motor Equipment Metal Worker : 15-82- - --
Motor Vehicle Mechanic 16.99
Motor Vehicle Mechanic Helper  13.58
Motor Vehicie Upholstery Worker 15.11
Motor Vehicle Wrecker 15.92
Painter, Automotive 16.65
Radiator Repair Specialist 17.43
Tire Repairer 14-40 ~
Transmission Repair Specialist 17.43

Food Preparation and Service Occupations
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Baker

Cook |

Cook H

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance and Repair Occupations .

Electrostatic Spray Painter
Furniture Handler
Furniture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor
Upholsterer

General Services and Support Occupations

Cleaner, Vehicles
Elevator Operator
Gardener

House Keeping Aid |
House Keeping Aid |l
Janitor

Laborer, Grounds Maintenance
Maid or Houseman
Pest Controller
Refuse Collector
Tractor Operator
Window Cleaner

Health Occupations

Dental Assistant

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver
Licensed Practical Nurse |
Licensed Practical Nurse Il
Licensed Practical Nurse 1|
Medical Assistant "

Medical Laboratory Technician
Medical Record Clerk

Medical Record Technician
Nursing Assistant |

Nursing Assistant Il

Nursing Assistant |l

Nursing Assistant IV
Pharmacy Technician
Phlebotomist

Registered Nurse !

Registered Nurse I
Registered Nurse Il, Specialist

Page 3 of 10

8.14
7.38
8.14
542
542
8.14
5.91

16.65
11.60 |
11.48
13.58
15.11
16.65

5.42
5.42
7.38
5.33
5.42
542
531
5.33
7.70
5.42
6.94
5.91

11.75
11.75
9.36
10.51
11.75
10.51
1051
10.51
14.56
6.01
8.33
9.00
10.51
13.10
10517
14.56
17.93
19.05
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Tools and Parts Attendant 13.58
Warehouse Specialist 10.64

Mechanics and Maintenance and Repair Occupations

Aircraft Mechanic T 17.43
Aircraft Mechanic Helper 13.688
Aircraft Quality Control Inspector 18.20
Aircraft Servicer 15.11
Aircraft Worker ’ 15.92
Appliance Mechanic 16.65
Bicycle Repairer S 13.91
Cable Spiicer 17 .43
Carpenter, Maintenance ' 16.65
Carpet Layer 15.92
Electrician, Maintenance 18.70
Electronics Technician, Maintenance | - 13.23
Electronics Technician, Maintenance |l 18.84
Electronics Technician, Maintenance Ill 22.11
Fabric Worker 15.11
Fire Alarm System Mechanic 17.43
Fire Extinguisher Repairer 14.40
Fuel Distribution System Mechanic 17.43
General Maintenance Worker 15.46
Heating, Refrigeration and Air Conditioning Mechanic 17.43
Heavy Equipment Mechanic : . 17.43
Heavy Equipment Operator 17.43
Instrument Mechanic 17.43
Laborer 6.34
Locksmith 16.65
Machinery Maintenance Mechanic 18.42
Machinist, Maintenance 20.16
Maintenance Trades Helper 13.58
Millwright 17.43
Office Appliance Repairer 16.65
Painter, Aircraft 16.65
Painter, Maintenance 16.65
Pipefitter, Maintenance 18.64
Plumber, Maintenance . 16.69 . _
Pneudraulic Systems Mechanic 17.43
Rigger - 17.43
Scale Mechanic 15.92
Sheet-Metal Worker, Maintenance 17.43
Small Engine Mechanic 15.92
Telecommunication Mechanic | 17.43
Telecommunication Mechanic !l 18.20
Telephone Lineman 1743
Welder, Combination, Maintenance 17.43
Well Driller 17.43

Woodcraft Worker 17.43
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Woodworker 8.49

Miscelianeous Occupations

Animal Caretaker _ 6.40
Carnival Equipment Operator T 6.94
Carnival Equipment Repairer 7.38
Carnival Worker 5.42
Cashier 7.89
Desk Clerk . 9.68
Embalmer 17.81
Lifequard 8.62
Mortician ’ 17.81
Park Attendant (Aide) 10.82
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 8.62
Recreation Specialist 13.40
Recycling Worker ) 7.99
Sales Clerk 8.62
School Crossing Guard (Crosswalk Attendant) 542
Sport Official 8.62
Survey Party Chief (Chief of Party) 16.22
Surveying Aide 9.65
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 12.20
Swimming Pool Operator 9.36
Vending Machine Attendant 7.79
Vending Machine Repairer , 9.36
Vending Machine Repairer Helper ' 7.99

Personal Needs Occupations

Child Care Attendant 9.68
Child Care Center Clerk 12.06
Chore Aid 5.33
Homemaker 13.40

Plant and System Operation Occupations

Boiler Tender 17.43
Sewage Plant Operator 16.65
Stationary Engineer +~ 17.43
Ventilation Equipment Tender 13.58
Water Treatment Plant Operator ' 1665

Protective Service Occupations : )

Alarm Monitor 12.43
Corrections Officer 13.53
Court Security Officer 13.55
Detention Officer 13.53
Firefighter 1423 7 ™
Guard | 7.40
Guard I} 14.54

Police Officer 15.58
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with the agency's recommendations and pertinent information including the position of the contractor and the
employees, to the Wage and Hour Division. Employment Standards Administration, U.S. Department of
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be
required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory)
should be used to compare job definitions to insure that duties requested are not performed by a
classification already listed in the wage determination. Remember, it is not the job title, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, combine, or subdivide classifications listed in the wage determination.
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24-2096 DE, LOWER EAGTERN SHORE 09/19%/00
**+*FOR OFFICIAL USE ONLY BY FEDERAL AGENCIES PARTICIPATING IN MOU WITH DOL«**
! WASHINGTOMN D.C. 20210

William W.Gross Division of
irector Wage Determinations

Revision No.: 11

!

f

1 B

| Wage Determination No.: 1994-2096
!

| Date Of Last Revision: 09/13/2000
|

States: Delaware, Maryland, Virginia

Area: Delaware County of Sussex
Maryland Counties of Somerset, Wicomico, Worcester
YVirginlia Counties of Accomack, Northampton

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Support and Clerical Occupations

Accounting Clerk I 6.81
Accounting Clerk II 7.48
Accounting Clerk III 8.90
Accounting Clerk IV 11.14
Court Reporter _ 8.98
Dispatcher, Motor Vehicle 8.22
Document Preparation Clerk 7.91
Duplicating Machine Operator 7.91 ¢
Film/Tape Librarian 8.18
General Clerk I 5.33
General Clerk II 5.62
General Clerk III 7.05
General Clerk IV 7.91
Housing Referral Assistant 9.76
Key Entry Operator I 7.33
Key Entry Operator II 8.67
Messenger (Courier) 5.33
Order Clerk I 6.81
Order Clerk II 8.66
Personnel Assistant (Employment) I 6.98
Personnel Assistant (Employment) II 8.18
Personnel Assistant (Employment) IIIX 8.98
Personnel Assistant (Employment) IV 9.76
Production Control Clerk 9.76
Rental Clerk - 8.18
Scheduler, Maintenance 3.18
Secretary I 8.18
Secretary II 8.98 —_ -
Secretary III 9.76
Secretary IV 9.94 -
Secretary V 106.92
Service Order Dispatcher 8.18
Stenographer I 9.94
Stenographer II 10.92
Supply Technician 9.94
Survey Worker (Interviewer) 8.98
Switchboard Operator-Receptionist 7.52  ~ e e
Test Examiner 8.98
Test Proctor 8.98
Travel Clerk I 8.67
Travel Clerk II 9.35
Travel Clerk III 10.01
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Aircrartt Mec haﬁlu Helper 10.88
Alrcrais Quality Control Inspector 20.03
Aircraft Servicer 12.01
Aircraft Worker . 12.58
Appliance Mechanic . 13.11
Bicyol2 Repairer . 11.05
Zable Splicer 13.68
Carpenter, Maintenance 13.11
Carpet Layer 12.58
Electrician, Maintenance 14.06
Electronics Technician, Maintenance [ 2.58
Electron;c; Technician, Maintenance II ) 17.08
£lectronics Technician, Maintenance III 19.24
Fabric Worker 11.51
Fire Alarm System Mechanic 13.68
Fire Extinguisher Repairer 11.44
fuel Cistribution System Mechanic 13.68
General Maintenance Worker 9.32
Heating, Refrigeration and Air Conditioning Mechanic 13.68
Heavy Equipment Mechanic 13.68
Heavy Equipment Operator 13.68
Instrument Mechanic N 13.68
Laborer 9.57
Locksmith 13.11
Machinery Maintenance Mechanic 13.68
Machinist, Maintenance 13.68
Maintenance Trades Helper 10.88
Millwright 13.68
Office Appliance Repalrer 13.11
Painter, Aircraft 13.11
Painter, Maintenance 13.12 ~
Pipefitter, Maintenance 13.68
Plumber, Maintenance , 13.11
Pneudraulic Systems Mechanic 13.68
Rigger 13.68
Scale Mechanic 12.58
Sheet~-Metal Worker, Maintenance 13.68
Small Engine Mechanic 12.58
Telecommunication Mechanic I 13.68
Telecommunication Mechanic II 14.24
Telephone Lineman 13.68
WNelder, Combination, Maintenance 13.68
Well Driller 13.68
Woodcraft Worker 13.68
Woodworker 11.71

Miscellaneous Occupations

Animal Caretaker 6.47

Carnival Equipment Operator 7.35

Carnival Equipment Repairer 7.73

Carnival Worker ' C6.47 _ B
Cashier 6.89

Desk Clerk 8.45

Embalmer 16.57 )
Lifeguard 7.52
Mortician 16.57

Park Attendant (Aide) 9.45
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 7.52
Recreation Specialist 11.71
Recycling Worker 7.35

Sales Clerk 7.52 T T =
School Crossing Guard (Crosswalk Attendant) 6.47

Sport Official 7.52

Survey Party Chief (Chief of Party) 12.54
Surveylng Aide 8.22
Surveving Technician (Instr. Person/Survevor Ascst /Trnetr 3 11 Hco
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Swimming Pocl Operator 7.21
Yending Machline Attendant 7.21
Jendling Machine Repalrer 8.50
Vending Machine Repairer Helper 7.35
Parsonal Needs Occupations
Zhild Care Attendant ) 8.45
Child Care Center Clerk 10.54
Thore Aid 5.61
Homemaker 11.71
Plant and System Operation Occupations
Boilar Tender 13.68
32wage Plant Operator 13.11
Statiocnary Engineer ’ 13.68
Yentilation Equipment Tender 10.88
Water Treatment Plant Operator 13.11
Protective Service Occupations ’
Alarm Monitor : 7.81
Corrections Officer 10.97
Court Security Officer 12.33
Detention Officer 10.97
Fireiighter 11.386
Guard I - 6.21
Guard I1I 7.81
Police Officer 14.75
Stevedoring/Longshoremen Occupations
Blocker and Bracer 10.63
Hatch Tender 10.63
Line Handler , 10.63
Stevedore I 10.15
Stevedore II 11.08
Technical Occupations !
Air Traffic Control Specialist, Center (2) 26.07
Air Traffic Control Specialist, Station (2) 17.98
Air Traffic Control Specialist, Terminal (2) ' 19.79
Archeological Technician I 10.31
Archeological Technician II 11.54
Archeclogical Technician III 14.30
Cartographic Technician 14.30
Civil Engineering Technician ) 14.30
Computer Based Training (CBT) Specialist/ Instructor 12.88
Drafter I . 8.96
Drafter II 10.85
Drafter III 12.55
Drafter IV 14.30
Engineering Technician I 8.96
Engineering Technician II 10.85
£ngineering Technician III 12.55
Ingineering Technician IV 14.30
Engineering Technician V 17.58
Zngineering Technician VI 20.63
Environmental Technician '14.30 -
Flight Simulator/Instructor (Pilot) 15.19
Graphlic Artist 12.88
Instructor 12.88
Laboratory Technician 9.34
Mathematical Technician 14.30
Paralegal/Legal Assistant I 8.18
Paralegal/Legal Assistant II 9.94
Paralegal/Legal Assistant III 12.15
Paralegal/Legal Assistant IV 14.70 -~
Photooptics Technician 14.30
Technical Wricer 15.73
Unexploded (UXO) Safety Escort 16.57
Unexploded (UXQ) Sweep Personnel 16.57
Unexploded Ordnance {(OXOY Technicianm T 16 o277
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monetary wages and furnished the fringe benefits as are determined. Such conforming
process shall be initiated by the contractor prior to the performance of contract wo
such unlisted class{es) of employees. - The conformed classification, wage rate, and/
tringe benefits shall be retrcactive to the commencement date of the contract. [See

1.6 (C){vi)} When multiple waje determinations are included in a contract, a separa
1444 should be prepared for each wage determination to which a class(es) is to be
conformed.

The process for preparing a conformance request i1s as follows:
1) When preparing the bid, the contractor identifies the need for a conformed occupa

and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order p
classification title(s), a Federal grade equivalency (FGE) for =ach proposed

classification(s), job description(s), and rationale for proposed wage rate(s), incl
information regarding the agreement or disagreement of the authorized representative

employees involved, or where there is no authorized representative, the employees
themselves. This report should be submitted to the contracting officer no later tha
days after such unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

action, together with the agency's recommendations and pertinent information includi
position of the contractor and the employees, to the Wage and Hour Division, Employm
Standards Administration, U.S. Department of Labor, for review. (See section 4.6/(b)
Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage ana Hour Division approves, modifies, or disa

the action via transmittal to the agency contracting officer, or notifies the contra
officer that additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
©6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupat
{the Directory) should be used to compare job definitions to insure that duties regu
are not performed by a classification already listed in the wage determination. Rem
it 1s not the job title, but the required tasks that determine whether a class is in
in an established wage determination. Conformances may not be used to artificially

combine, or subdivide classifications listed in the wage determination.







